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Abstract. International student mobility has become a significant aspect of higher education policies worldwide,
contributing to cultural exchange, economic growth, and knowledge sharing. We conducted a comparative analysis
of international student policies in four major regions: the United States, Europe, China, and Japan. This paper aims
to offer insights into the diverse approaches taken by these regions to attract and retain international students.
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Introduction

In an increasingly interconnected world, international
student mobility has emerged as a crucial aspect of
higher education systems. Since the 1980s, tertiary
education has undergone greater internationalization,
facilitated by the movement of students, academic
personnel, as well as programs and institutions (OECD,
2024). The overall count of mobile tertiary education
students reached nearly 6.4 million in 2021 (UNESCO,
2023), exceeding 5.4 million in 2017, and marking a
significant increase from 2.7 million since 2005
(Verbik & Lasanowski, 2007). The phenomenon
transcends geographical boundaries, fostering cultural
exchange, promoting economic growth, and advancing
knowledge dissemination. As countries vie for a
competitive edge in the global education market, the
formulation and implementation of effective
international student attraction policies have become
imperative (Chevalier, 2022).

In recent decades, the global demand for higher
education has surged, driven by factors such as
increasing internationalization of  curricula,
advancements in technology facilitating cross-border
learning, and the growing recognition of the benefits of
a multicultural learning environment. Consequently,
countries have intensified their efforts to attract a
diverse pool of international students, not only to enrich
their educational ecosystems but also to bolster their
economies and strengthen diplomatic ties (Chevalier,
2022). Against this backdrop, the comparative analysis
of international student attraction policies in U.S.,
Europe, China, and Japan assumes critical importance.
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These regions stand at the forefront of global higher
education, each with its distinct strengths and
challenges in attracting and accommodating
international students.

The historical trajectory of international student
mobility traces back to ancient times when scholars
traveled across continents in pursuit of knowledge and
enlightenment (Teichler, 2007). However, the modern
era of international student mobility can be traced to the
establishment of formal education systems and the rise
of universities in medieval Europe. Institutions such as
the University of Bologna attracted students from
diverse regions, laying the foundation for cross-border
academic exchange. The 20th century witnessed a
paradigm shift in international student mobility, driven
by  geopolitical  developments, technological
advancements, and the globalization of higher
education. The aftermath of World War II saw the
emergence of international scholarship programs such
as the Fulbright Program and the establishment of
organizations like UNESCO, which aimed to promote
educational cooperation and cultural understanding
across borders. Subsequent decades witnessed
exponential growth in international student enrollment,
spurred by factors such as increased air travel,
advancements in communication technologies, and the
liberalization of visa policies.

International student mobility has garnered significant
attention from scholars, policymakers, and educational
institutions worldwide due to its implications for global
higher education. Scholars have employed various
theoretical frameworks to elucidate the motivations,
decision-making processes, and outcomes associated



with international student mobility (Tran et al., 2021).
Push-pull theory, rooted in neoclassical economics,
posits that individuals are driven to migrate by a
combination of push factors (e.g., economic disparities,
political instability) and pull factors (e.g., educational
opportunities, quality of life) in their home and host
countries (Mazzarol & Soutar, 2002). Human capital
theory emphasizes the role of education as an
investment in human capital, whereby international
students seek to acquire skills, knowledge, and
credentials that enhance their employability and
earnings potential (Blaug, 1976). Cultural capital
theory, on the other hand, highlights the social and
cultural capital accrued through international
educational experiences, which can confer advantages
in terms of social mobility, cultural competence, and
cosmopolitanism (Sullivan, 2001).

A body of literature has examined international student
attraction policies in diverse national and regional
contexts, shedding light on the strategies, challenges,
and outcomes associated with these policies. Studies
have explored a wide range of topics, including visa
regulations,  scholarship  programs, marketing
campaigns, institutional partnerships, and support
services for international students. Findings have
highlighted the importance of policy coherence,
stakeholder collaboration, and student-centered
approaches in enhancing the attractiveness and
competitiveness of higher education systems.
Moreover, studies have underscored the need for
evidence-based  policy  formulation,  rigorous
monitoring and evaluation mechanisms, and proactive
engagement with international students to address their
evolving needs and preferences (Kamm & Chaloff,
2022).

Despite  significant progress in understanding
international student attraction policies, gaps in the
literature persist, pointing to avenues for future
research. Key areas warranting further exploration
include the impact of geopolitical tensions on
international student mobility patterns (Mihut, 2024),
the role of digital technologies in facilitating virtual
mobility and online learning (Kudryashova et al., 2020),
and the intersectionality of factors such as race,
ethnicity, gender, and socio-economic status in shaping
international student experiences and outcomes.
Emerging trends such as the COVID-19 pandemic have
also reshaped the landscape of international student
mobility, prompting institutions and policymakers to
adopt innovative strategies and contingency plans to
ensure continuity and resilience in the face of
disruption (Mason, 2021). The rise of transnational
education, cross-border partnerships, and blended
learning models further underscores the dynamic
nature of international student attraction policies in an
increasingly interconnected world.

The purpose of this manuscript is to undertake a
comparative analysis of international student attraction
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policies across four major regions: U.S., Europe, China,
and Japan. These regions represent diverse educational
landscapes, each with its unique set of challenges,
opportunities, and policy approaches. It unravels the
intricacies of international student mobility strategies,
shedding light on the varying approaches adopted by
different regions to attract and retain talent from abroad.
By examining the policies, incentives, challenges, and
outcomes associated with international student
recruitment and retention, this study aims to provide
insights into the factors driving global student mobility
and the effectiveness of policy interventions. Through
an understanding of international student attraction
policies, stakeholders can glean lessons and best
practices to inform future policy development and
enhance the attractiveness of their respective higher
education systems.

Methodology

A desk-review approach was adopted to collect data on
international student attraction policies in U.S., Europe,
China, and Japan. Data on international student
enrollment, demographic trends, visa issuance, and
employment outcomes were obtained from national
statistical agencies, international organizations (e.g.,
OECD, UNESCO), and databases to provide insights
into patterns and dynamics of international student
mobility. A review of scholarly articles, research
reports, and academic journals was conducted to
synthesize existing knowledge and identify gaps in the
literature on international student attraction policies,
theoretical frameworks, and empirical studies relevant
to the comparative analysis.

A comparative framework was used to guide the
analysis of international student attraction policies
across the selected regions. The framework comprises
a set of criteria derived from the existing literature,
aiming to capture the multifaceted nature of
international student mobility and the diverse
approaches taken by different regions to attract and
retain international students. Key criteria include visa
and immigration policies; scholarship and financial
incentives; institutional support and cultural integration
initiatives; employment opportunities and post-
graduation pathways; promotion strategies; regulatory
frameworks. By evaluating these criteria, the
framework facilitates an assessment of the strengths,
weaknesses, and effectiveness of international student
attraction policies in each region.

Policies and practices related to international student
attraction in U.S., Europe, China, and Japan were
evaluated against the criteria to identify similarities,
differences, and areas of convergence or divergence
among the selected regions. The effectiveness of
international student attraction policies in each region
was assessed in terms of their impact on student
mobility,  educational  outcomes, institutional



competitiveness, and broader socio-economic benefits.
The implications of the comparative analysis were
examined in light of emerging trends, challenges, and
opportunities shaping international student mobility,
with a focus on informing policy recommendations,
strategic planning, and decision-making processes at
the national, regional, and institutional levels.

Findings

Figure 1 shows the number of international students in
various host countries from 2017 to 2021 (UNESCO,
2023). Across the board, there is a general trend of
increasing numbers of international students, indicating

a growing interest in studying abroad during this period.

Specifically, China, Germany, and the UK experienced
consistent growth in the number of international
students over the years. France and Japan also saw
increases, although the growth was not as pronounced.
Interestingly, the US, traditionally a popular destination
for international students, witnessed fluctuations in its
numbers, with a notable decrease in 2020 and 2021.
This could be attributed to various factors such as
changes in immigration policies, global economic
conditions, or shifts in preferences among international
students. The data reflects the dynamic nature of
international student mobility and underscores the
importance of understanding the factors driving these
trends in each host country.
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Figure 1. Number of international students by host country (based on UNESCO data).

United States

The U.S. has long been a magnet for international
students seeking world-class education, diverse
academic  opportunities, and vibrant cultural
experiences. The U.S. boasts a rich tapestry of policies
and initiatives aimed at attracting and retaining
international students, reflecting its commitment to
global engagement and academic excellence. The U.S.
offers a wide array of policies and programs designed
to attract international students. Visa regulations,
including the F-1 and M student visa and J-1 exchange
visitor visa, facilitate entry for students pursuing
academic and cultural exchange opportunities (US
Dept. of State, n.d.). Additionally, the Optional
Practical Training (OPT) program allows international
students to gain practical work experience in their field
of study for up to 12 months (24 months for STEM
graduates) after completing their degree (US
Citizenship, n.d.). Scholarship programs such as the
Fulbright Program (Jeffrey, 1987), the Gilman
Scholarship, and various institutional scholarships
provide financial assistance to international students,

making U.S. education more accessible (US Dept. of
State, 2024). Furthermore, universities across the
country invest in cultural integration initiatives (Savage,
2007), including international student orientation
programs, language support services, and multicultural
student organizations, to ensure a welcoming and
inclusive campus environment (Engstrom & Tinto,
2008; Lotkowski et al., 2004). In U.S., renowned for its
prestigious universities and research institutions,
international student enrollment has soared, driven by
factors such as academic excellence, diverse course
offerings, and robust scholarship programs (Choudaha,
2018).

However, challenges such as visa restrictions (Haddal,
20006), rising tuition costs, limited access to financial
aid, pose affordability concerns for many prospective
applicants. Issues such as discrimination (J. J. Lee &
Rice, 2007) and concerns about post-graduation
employment opportunities (Shen & Herr, 2004) have
posed significant hurdles for international students.
Additionally, immigration policies have created
uncertainty and deterred some international students
from choosing the U.S. as their study destination (C.
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Lee, 2022). Moreover, U.S. faces competition from
other countries, such as Canada, Australia, and the UK,
which offer comparable academic opportunities and
more favorable immigration policies. The perception of
safety and security concerns, particularly in light of
incidents of gun violence and racial discrimination
(Kim, 2024). It is reported that International Students
in the US are facing microaggressions in the campus
(Rodriguez et al., 2023)

Economically, international students inject billions of
dollars into the U.S. economy annually, supporting
local businesses, creating jobs, and bolstering the
higher education sector (Esaki-Smith, 2023).
Furthermore, many international students choose to
remain in the U.S. after completing their studies,
contributing to the country's workforce and innovation
ecosystem (Sangganjanavanich et al., 2011). Despite
the challenges, U.S. remains an attractive destination
for international students seeking a world-class
education and unparalleled opportunities for personal
and professional growth.

Europe

Europe is characterized by its rich cultural heritage,
academic excellence, and commitment to fostering
cross-border collaboration. The region boasts a
plethora of policies and initiatives aimed at attracting
and retaining international students, reflecting its
dedication to promoting educational mobility,
innovation, and cultural exchange.

In Europe, the European Union's ambitious initiatives
such as Erasmus plus and Horizon Europe (European
Commission, 2023) have facilitated student mobility
within the region while attracting talent from across the
globe (Rodriguez Gonzélez et al., 2011). Europe is
known for its competitive tuition fees, with numerous
affordable study opportunities available to international
students. Many European countries offer free education
to their own citizens, and there are even some locations
where non-European students can pursue their studies
without paying tuition fees (Team Study.eu, 2023).
The EU has spearheaded several initiatives to enhance
international student mobility and cooperation within
the region. The Erasmus+ program, a flagship EU
initiative, offers opportunities for students, staff, and
institutions to study, train, and collaborate across
European borders. Horizon Europe, the EU's research
and innovation program, facilitates international
research partnerships and knowledge exchange,
fostering scientific breakthroughs and technological
advancements. The European Higher Education Area
(EHEA) initiatives, such as the Bologna Process,
promote harmonization of higher education systems,
quality assurance mechanisms, and mutual recognition
of qualifications, making Europe an attractive
destination for international students seeking a
seamless academic experience (Council of Europe,
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2024).

National strategies implemented by countries like
Germany, France, and the UK have further enhanced
Europe's appeal as a destination for international
students. European countries have also implemented
national strategies and programs to attract and support
international students. Germany's DAAD offers
scholarships and support services to international
students, facilitating their integration into German
universities and society (Mawer, 2018). France's
Campus France agency promotes French higher
education abroad, providing information, assistance,
and scholarship opportunities to prospective
international students (Fund it, 2010). Despite the
challenges posed by Brexit, the UK has launched
initiatives such as the GREAT Campaign to promote
British higher education.

Nevertheless, Brexit uncertainties, language barriers,
and funding constraints remain key challenges for the
region (Lopez-Duarte et al., 2021; Souto-Otero et al.,
2013). Europe faces a myriad of challenges in attracting
and retaining international students, including Brexit
implications, language barriers, and competition from
other destinations. The uncertainty surrounding Brexit
has raised concerns among international students
regarding tuition fees, visa regulations, and future
opportunities for study and employment in the UK
(Moskal, 2017).

Language Dbarriers pose another obstacle for
international students, particularly those from non-
English-speaking countries, who may encounter
difficulties in accessing courses and integrating into
European universities. Moreover, while Europe offer
world-class education and diverse academic programs,
competition from other global education hubs,
underscores the need for continuous innovation and
strategic ~ positioning to  maintain = Europe's
attractiveness as a study destination.

China

China has emerged as a dynamic player in the global
higher education landscape, propelled by its rapid
economic growth, commitment to educational reform,
and strategic investments in internationalization
(Guiaké et al., 2021; Yang & de Wit, 2019). The "Study
in China" campaign (China Admission, 2023), along
with generous scholarship programs (Lien & Miao,
2023; Wang, 2022), has attracted a growing number of
international students seeking to experience China's
rich cultural heritage and academic offerings (Lyu et al.,
2023). China's "Study in China" campaign serves as a
flagship initiative to promote the country as a desirable
destination for international students. The campaign
encompasses targeted marketing efforts, promotional
events, and outreach activities to raise awareness of
China's educational offerings and attract talented
students from around the world. In addition to the



"Study in China" campaign, the Chinese government
offers a variety of scholarship programs to support
international students pursuing higher education in
China. The Chinese Government Scholarship,
administered by the China Scholarship Council,
provides full or partial funding for tuition,
accommodation, and living expenses, making Chinese
universities more accessible to students from diverse
backgrounds.

Chinese universities actively engage in institutional
partnerships and collaborations with institutions
worldwide to enhance their global reach and academic
reputation. These partnerships facilitate student
exchange programs, joint research projects, and
academic collaborations, fostering cross-cultural
understanding and knowledge exchange. Moreover,
China's ambitious Belt and Road Initiative (BRI) aims
to  strengthen economic ties, infrastructure
development, and cultural exchanges between China
and countries along the ancient Silk Road routes (Zreik,
2021). As part of the BRI, Chinese universities offer
scholarships and educational opportunities to students
from BRI partner countries, further enhancing China's
appeal as a destination for international students (Aisi
& Ruby, 2020; Peters & Zhu, 2021; Zreik, 2021). The
influx of international students into China has
significant economic and diplomatic implications for
the country, enhancing China's soft power and global
influence.

Despite its efforts to attract international students,
China faces several challenges in achieving its goals of
internationalization. Language barriers remain a
significant obstacle for many international students,
particularly those whose first language is not Mandarin.
Cultural adaptation can also pose challenges, as
international students navigate unfamiliar cultural
norms, academic expectations, and social customs in
China (Singh & Kaur, 2023). Quality assurance
concerns, including variations in academic standards,
teaching methodologies, and accreditation processes
across Chinese universities, may deter some
international students from choosing China as their
study destination. Ensuring consistent quality and
adherence to international standards is essential to
maintain China's credibility as a higher education hub
(Akram et al., 2019).

Japan

Japan has long been recognized for its rich cultural
heritage, technological innovation, and academic
excellence, making it an attractive destination for
international students seeking quality education and
cultural immersion. The country has implemented a
range of policies and initiatives to enhance its
attractiveness as a study destination and promote
internationalization in higher education.

In Japan, initiatives such as “300000 international

student plan” (Mozumi & Kazuyo, 2010), "Global 30"
(Ishikawa, 2011) and "Super Global Universities" have
aimed to enhance the international competitiveness of
Japanese universities and promote cross-cultural
exchange. Japan's "Global 30" initiative aims to
internationalize Japanese universities by promoting
English-taught degree programs, increasing the number
of international students and faculty, and fostering
global partnerships and collaborations. Under this
initiative, select universities receive funding and
support to develop innovative programs, enhance
English proficiency, and strengthen international
networks. The "Super Global Universities" (SGU)
program, which aims to cultivate global leaders and
foster  cross-cultural ~ understanding through
comprehensive internationalization efforts. SGU-
designated universities receive funding to implement
strategic initiatives such as international joint degree
programs, student exchange opportunities, and research
collaboration projects.

The Japanese government offers several scholarship
programs to support international students pursuing
higher education in Japan. The Ministry of Education,
Culture, Sports, Science, and Technology (MEXT)
scholarships provide full or partial funding for tuition,
living expenses, and other costs to outstanding students
from around the world. Additionally, the Japan Student
Services Organization (JASSO) offers scholarships,
grants, and financial assistance to international students
to alleviate their financial burden and facilitate their
academic pursuits in Japan.

While Japan's rich cultural heritage and technological
advancements appeal to many international students
(Hennings & Mintz, 2015; Tran & Jin, 2021), language
barriers, cultural adaptation and job hunting present
obstacles to further growth in international student
enrollment (Guo & Quan, 2006; Moriya, 2012; Park,
2012). Undergraduate degree programs in Japan are
mainly conducted in Japanese, posing a barrier to
international students who may not have proficiency in
the language. While efforts have been made to increase
English-taught programs, language barriers remain a
significant challenge for international students seeking
to fully engage with academic content and campus life.
Cultural assimilation can also present challenges for
international students, as they navigate unfamiliar
cultural norms, social customs, and academic
expectations in Japan. Moreover, demographic issues,
such as Japan's aging population and declining birth
rates, pose long-term challenges for higher education
institutions in attracting and retaining international
students amidst shrinking domestic student populations.
Areas for improvement include expanding English-
taught programs, enhancing support services for
international students (Tran et al, 2022), and
promoting cultural diversity and inclusion on campus.
Moreover, Japan can leverage its strengths in
innovation and research to attract more international



students. By addressing these areas for improvement,
Japan can further enhance its attractiveness as a study
destination and contribute to global knowledge
exchange and collaboration.

Cross-regional comparison

Across the selected regions, several common themes
emerge in international student attraction policies,
including visa regulations, scholarship programs,
institutional partnerships, and cultural integration
initiatives. However, there are notable differences in
policy approaches and emphasis. For instance, while
U.S. and Europe prioritize diversity, research
collaborations, and economic benefits, China and Japan
focus on enhancing global competitiveness, cultural
exchange, and soft power projection (Chansok &
Presented, 2019; Lum et al., 2008; Seaman et al., 2021).
Best practices identified through the comparative
analysis include proactive marketing and promotion
strategies, streamlined visa processes, robust
scholarship programs, and comprehensive support
services for international students. Moreover,
initiatives such as institutional partnerships, joint
degree programs, and research collaboration projects
facilitate knowledge exchange and enhance the global
reputation of universities.

The impact of international student policies on student
mobility varies across regions. In U.S. and Europe,
international student enrollment has remained
relatively stable, with steady growth in certain
countries and disciplines. However, recent geopolitical
developments, such as Brexit and changes in U.S.
immigration policies, have led to fluctuations in
enrollment trends and destination choices. In China and
Japan, international student enrollment has experienced
significant growth in recent years, driven by
government initiatives, scholarship programs, and
increasing global recognition of Asian universities.
However, language barriers, cultural adaptation issues,
and quality assurance concerns remain challenges for
international students in these regions, affecting their
overall experiences and satisfaction.

The effectiveness of international student policies is
contingent upon various factors, including policy
coherence, stakeholder collaboration, and alignment
with national priorities. While certain policies yield
positive outcomes in the short term, their long-term
sustainability hinges on factors such as funding stability,
institutional capacity, and adaptability to changing
geopolitical dynamics. Moreover, the sustainability of
international student attraction policies requires
continuous monitoring, evaluation, and adaptation in
response to emerging trends and challenges. Policies
that foster institutional resilience, student-centered
support services, and cross-cultural engagement are
more likely to withstand external shocks and contribute
to long-term success in attracting and retaining
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international students.

For universities, the findings underscore the
importance of proactive engagement with international
students, including targeted marketing efforts, student-
centered support services, and cultural integration
initiatives. By creating inclusive campus environments,
universities can enhance the student experience and
foster cross-cultural understanding. International
students stand to benefit from policies that prioritize
affordability, accessibility, and quality assurance. By
leveraging scholarship opportunities, language support
services, and employment pathways, international
students can maximize their academic and professional
growth while navigating the challenges of studying
abroad.

Based on the study's findings, the following can be
proposed to enhance international student policies.
Enhance affordability and accessibility: Policymakers
should prioritize initiatives to reduce financial barriers,
such as increasing scholarship opportunities and
offering affordable housing options for international
students.

Strengthen support services: Universities should invest
in comprehensive support services, including language
assistance, academic advising, mental health resources,
and cultural integration programs, to facilitate the
successful transition and retention of international
students.

Foster institutional partnerships: Governments and
universities should promote collaboration and
knowledge exchange through international
partnerships, joint research projects, and student
exchange programs, fostering global networks and
enhancing institutional competitiveness.

Streamline visa processes: Policymakers should
streamline visa regulations and immigration procedures
to facilitate the entry and stay of international students,
providing clarity, transparency, and predictability in
visa application processes.

Promote cultural diversity and inclusion: Universities
should foster inclusive and welcoming campus
environments that celebrate cultural diversity, promote
intercultural dialogue, and combat discrimination and
xenophobia.

Moving forward, research in the field of international
student policies should focus on addressing emerging
trends and challenges, including the impact of the
pandemic, the rise of online learning, and shifting
geopolitical dynamics. Longitudinal studies tracking
international student mobility patterns, academic
outcomes, and post-graduation trajectories can provide
valuable insights into the evolving nature of student
migration and the effectiveness of policy interventions.

Conclusion

The manuscript provides a rapid analysis of
international student policies in U.S., Europe, China,



and Japan. The comparative analysis revealed diverse
approaches to international student attraction policies
across regions, encompassing visa regulations,
scholarship programs, institutional partnerships, and
cultural integration initiatives. While each region faces
unique challenges, common themes of diversity,
academic excellence, and global engagement emerged
as central priorities. International student enrollment
trends vary across regions, influenced by factors such
as geopolitical developments, economic opportunities,
and institutional reputation. Despite challenges,
international students continue to make significant
contributions to higher education systems and societies,

enriching campus diversity, fostering academic
innovation, and promoting cross-cultural
understanding.
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Foreign Language Learning and Career Aspirations Among Nursing
Undergraduates Enrolled in JLSP
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Abstract. The current study examines the comparison of the attitudes towards foreign language learning and career
aspirations among Vietnamese undergraduate nursing students in the Japanese Language Special Program (JLSP)
and the regular program (RP). Data were collected via an online questionnaire administered to students in Vietnam
during spring 2023. Results reveal that JLSP students invest more time and effort into in-class language study and
self-study compared to RP students, leading to higher perceived proficiency levels. Notably, JLSP students show an
inclination towards pursuing job opportunities in Japan, particularly in the caregiving and nursing sectors, while RP
students tend to prefer staying in Vietnam. It has become clear that learning attitudes and career aspirations vary
greatly depending on the language chosen.

TE AL, XN ATOF#ESLREO BARGERR 7 0272 A5 (JLSP) t@FE 7772 (RP) 128
T DANEFEFEA~DREE L v V) T EALEHE L2, T—#1%, 2023 ERICAH T A o TINESH
Too MERE LT, ISP AT RP AL D & EFRECHOFEICLIVZ S O E B N E2EL

LV EOEET) Lo a BICxEd 2 R8aS STz, RIS, JLSP SRR IR, MMESRHEE DB TOHATORE

BRIzt 9 DM S5 —F, RPFAEIFN N T ATORBICKT2EAR DT, DFE V| #INT L5738

Lo T, FHEES Yy U T EMNPRKES RS

ZEDBHBEMNERST,

Keywords: attitude, language study, nursing undergraduate, work abroad.

Introduction

In recent years, there has been a growing interest in the
field of nursing international mobility, driven by
demographic shifts and evolving healthcare needs
(Drennan & Ross, 2019; Einhellig et al., 2020). In the
case of Japan, the demand for motivated nursing
professionals from abroad has become more
pronounced. Japan is grappling with a significant
shortage of nurses, a challenge exacerbated by aging
population and increasing demand for healthcare
services, particularly in the field of elderly care. The
demographic shift towards an older population has
intensified the need for skilled healthcare professionals,
including nurses who specialize in geriatric care. Japan
has been exploring avenues to address the shortfall, and
one notable trend involves the recruitment of foreign
nurses (Asato, 2012). The country has been
increasingly welcoming and encouraging the entry of
foreign healthcare workers, especially those with
expertise in elderly care (Hirano & Komazawa, 2022),
including from Vietnam (7E-X k7 A H A KM £E,

2017). This trend not only helps alleviate the immediate
staffing needs but also brings diverse perspectives and
skills to the Japanese healthcare system. However, the
integration of foreign nurses poses its own set of
challenges, including language barriers, cultural
differences, and ensuring that their qualifications align
with Japanese standards (Abuliezi et al., 2021; Lan,
2018). Despite these challenges, the trend of foreign
nurses in Japan, particularly in the context of elderly
care, reflects a proactive approach to addressing the
pressing issue of nurse shortages in the country.

Studies have shown that students who have the
intention to work abroad, especially those from
developing countries, usually choose study abroad as a
mediating step to finding work abroad (Baruch et al.,
2007). However, in some cases, undergraduates
enrolled in specific programs may go for work abroad
directly, such as in the field of nursing and caregiving
(Ohno, 2012; Ortiga, 2014). Figure 1 shows the
conceptual framework proposed by the authors based
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on literature and previous research.

Special Work

program "| abroad
Students

Regular Work

program locally

Figure 1. Conceptual framework (by the authors).

As the demand continues to grow, understanding the
factors that influence nursing workforce dynamics and
mobility becomes increasingly important. In this
context, our study aims to investigate various aspects
related to foreign language education, career plans and
attitude towards working conditions of individuals
pursuing nursing careers abroad. This study is
conducted in the context of a university in Vietnam
specializing in healthcare (TBUMP, 2023).

A foreign language is a mandatory subject in the
nursing education curriculum. The Japanese language
special program (JLSP) was established for students
who were willing to learn Japanese with the possibility
of working in Japan after graduation if they could pass
the Japanese proficiency requirements. Regular
students are required to study English if they are not
enrolled in a special program.

The current study examines data collected from two
groups: JLSP students, who are actively engaged in
studying Japanese language with perspective to work in
Japan, and regular program (RP) students, representing
a control group. Through data analysis, we aim to shed
light on the situation of foreign language learning and
attitudes of Vietnamese undergraduate students
towards language learning including the time spent on
studying foreign languages, years of study, self-
evaluated proficiency in foreign languages, and future
career plans in relation to their prospect to work abroad.

Methodology

This study employed a cross-sectional research design.
The target population consisted of undergraduate
students from a university in Vietnam. Data was
collected in spring 2023 through a web-based form.
The questionnaire was structured to obtain information
in several key areas: (a) Demographic information: age,
gender, academic year, etc.; (b) Foreign language study

profile and perceived proficiency; (c) Future plan as a
nursing professional. The questionnaire used five-level
Likert-style questions from 1 to 5, where 1 stands for
strongly disagree, 2 for disagree, 3 for neutral, 4 for
agree, and 5 for strongly agree. The data were analyzed
using SPSS Statistics. Participants were explained
about the study's purpose, voluntarily, confidentiality
and anonymity of their responses. The study was
approved by the IRB of the Graduate School of Science
and Technology, Tokushima University (No. 20008).

Results

All participants were undergraduate students at a
university in Vietnam, majoring in nursing, and all were
unmarried. A foreign language is a mandatory subject
in the curriculum. While some of the participants were
enrolled in the JLSP (n=86), the other students were
enrolled in a regular program (n=60) with English as
the foreign language subject. The mean age of the
participants is 20.1 years, with a standard deviation
(SD) of 1.43 years. Among the participants, 91.2% are
female, and 8.8% are male. The participants are
distributed across different academic years as follows:
Ist year 37.4%; 2nd year 26.5%; 3rd year 21.8% of the
total; and 4th year 14.3% of the total.

Table 1 provides information on the duration of time
spent studying foreign language (Japanese for JLSP
group and English for RP group). The JLSP students
spend significantly more time studying Japanese at
school compared to the time spent by RP on studying
English. Most JLSP students (69.8%) spend from 10 to
20 hours per week studying Japanese, whereas many
RP students (65.0%) spend less than 5 hours per week.
There is a significant difference in the perception of
whether the time spent on language study at school is
enough. JLSP students tend to perceive the time as
more sufficient compared to the RP group. A significant
proportion of RP group (45.0%) have studied English
for over 6 years, while JLSP students have studied
Japanese for a maximum 4 years. JLSP students tend to
engage in more self-study. A significant majority of
JLSP students spend around 2 to 3 hours on self-study,
while most RP students (55.0%) spend only 30 minutes
to 1 hour. Overall, the results suggest that JLSP students
invest more time and effort into both formal study and
self-study of the language compared to RP group.
Additionally, JLSP students tend to perceive the time
spent on language study at school as more adequate
compared to RP group.
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Table 1. Duration of time spent studying foreign language.

Variable Value JI};SP (I\{, 0, 86) I;P (N ‘?A?) p-value
<Sh/week 6 7.0 39 65.0 0.000%**
Time for language study at school <10h/week 7 8.1 11 183
(hours per week) <20h/week 60 69.8 9 15.0
>20h/week 13 15.1 1 1.7
I think time spent for language M= SD= M= SD= 0.000%**
study at school is enough 331 071 253 0.72
<1 year 27 314 8 13.3 0.000%**
2 years 24 279 12 20.0
Years studying Japanese (or 3 years 22 25.6 9 15.0
English) 4 years 13 15.1 4 6.7
5 years 0 0 0 0
>6 years 0 0 27 45.0
No 2 2.3 23 383 0.000%**
. 30 min~1 h 13 15.1 33 55.0
Time for language self-study h 40 438 1 6.7
~3h 29 337

*** p<0.001. Independent-Samples Mann-Whitney U Test. M: mean; SD: standard deviation.

Table 2 shows that JLSP students generally self-
evaluate at higher proficiency levels compared to RP
students. A high number of JLSP students rate
themselves at levels N3 and above for Japanese

proficiency. Most of both groups perceived their
English level as beginner, regardless of the long years
of studying English among the RP group.

Table 2. Foreign Language Proficiency (self-evaluated)

Variable Value JLSP (N—806) RP (N—600) p-value
n %o n %
N1 2 2.3 0.000%**
N2 14 16.3
Japanese N3 26 30.2 1 1.7
N4 17 19.8
N5 14 16.3 1 1.7
0 13 15.1
Beginner 83 96.5 57 95.0 0.664
English Intermediate 2 2.3 3 5.0
Advanced 1 1.2

*** p<0.001. Independent-Samples Mann-Whitney U Test.

As demonstrated by Table 3, there are significant
differences in self-evaluated proficiency across various
skills between the two groups, with JLSP students
rating themselves higher in all four language skills.
Regarding perceived ease of learning, JLSP students
generally perceive Japanese as easier to learn foreign
language compared to RP students to learn English.
They rate various aspects of learning Japanese, such as

vocabulary, pronunciation, grammar, writing, and
conversation, as easier compared to RP students. These
data suggests that JLSP students dedicate more time
and effort to studying the foreign language both in
school and through self-study, resulting in higher
perceived proficiency and ease of learning compared to
RP students.
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Table 3. Foreign Language Skills and Easiness (self-evaluated)

Variable Value NiLSP (N z?)) l\}/}P (N 6(8)3) p-value
Reading 2.62 0.8 1.93 1.09 0.000***
Perceived Writing 2.55 0.849 1.87 1.03 0.000***
skills Listening 2.28 0.746 1.63 0.74 0.000%#**
Speaking 2.26 0.754 1.73 0.84 0.000***
Vocabulary 2.53 0.747 1.90 0.88 0.000***
Pronunciation 2.51 0.837 1.83 0.81 0.000***
Grammar 247 0.747 1.92 0.83 0.000%**
Writing 2.34 0.82 1.90 0.84 0.002**
Foreign Conversation 2.13 0.70 1.80 0.76 0.008**
language Onomatopoeia 2.13 0.78 1.73 0.76 0.003**
easiness Polite (Keigo) 2.12 0.83
Reading 2.06 0.73 1.90 0.82 0.221
Kanji 1.95 0.83
Listening 1.85 0.62 1.73 0.71 0.300
Dialect (Hogen) 1.63 0.65 1.78 0.80 0.200

**p<0.01, *** p<0.001. Independent-Samples T Test (2-tailed).

M: mean; SD: standard deviation.

In Table 4, among JLSP students, the majority (68.6%)
plan to pursue a job in Japan as nurse or caregivers,
while only a small number of JLSP students plan to
seek jobs in Japan in fields other than nursing. Only
11.6% of JLSP students plan to pursue jobs locally.
None of the JLSP students are planning to pursue
graduate study abroad. In the control group, RP
students have a different future plan. A significantly
higher percentage (46.7%) of RP students plan to seek
jobs locally, as well as a higher percentage (11.7%)

planning for graduate study locally. In contrast to the
JLSP students, who tend to have clearer future plan,
almost half of RP students (41.7%) have not yet
decided on their future plans. The data suggests that
JLSP students are inclined towards pursuing job
opportunities in Japan, particularly as caregivers or
nurses. In contrast, RP students tend to stay inside the
country for jobs or for pursuing graduate study. This
difference in future plans between the two groups is
statistically significant.

Table 4. Future plans

Category " JLSP (N %2) o RP(N ‘?A())) p-value
Job in Japan (caregiver) 59 68.6 0.000***
Job in Japan (other) 4 4.7

Job local 10 11.6 28 46.7

Graduate study local 2 2.3 7 11.7

Graduate study abroad 0 0

Not decided 11 12.8 25 41.7

*#% p<0.001. Independent-Samples Mann-Whitney U Test

Table 5 shows the perceived importance of working
conditions for the nursing profession. Overall, while
there are slight differences in the perceived importance
of certain working conditions between the two groups,

these differences are not statistically significant. Both
groups generally consider factors such as remuneration,
enabling quality of care, career promotion, as important
aspects of the nursing profession.

Table 5. Perceived importance of working conditions for nursing profession.

Category JLSP (N=86) RP (N=60) p-value
Mean SD Mean SD

Remuneration 4.38 0.754 4.17 0.920 0.134

Enabling quality of care 4.28 0.777 4.14 0.981 0.338

Career promotion 4.20 0.779 4.09 0.942 0.441

Teamwork relation 4.10 0.783 4.00 0.937 0.469

Working environment 4.03 0.789 4.00 0.991 0.815

Independent-Samples T Test.
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Discussion

The findings of this study offer valuable insights into
the situation of foreign language learning and attitudes
of Vietnamese undergraduate students towards
language learning including the time spent on studying
foreign languages, years of study, self-evaluated
proficiency in foreign languages, and future career
plans in relation to their prospect to work abroad among
these groups. Furthermore, we investigate the
perceived importance of various working conditions
for the nursing profession among JLSP students.
Regarding language learning attitudes and perceived
proficiency, the observed disparity in language learning
attitudes and proficiency levels between JLSP and RP
students highlights the influence of program enrollment
on students' dedication to language study. The findings
suggest that JLSP students allocate more time and
effort to formal language learning and self-study,
potentially due to their specific career aspirations in
Japan. Overall, the results suggest that JLSP students
invest more time and effort into both formal study and
self-study of the language compared to RP group.
Additionally, JLSP students tend to perceive the time
spent on language study at school as more adequate
compared to RP group. This fact demonstrated that the
program was effectively designed so that its students
perceive longer language study hours as adequately
allocated. Literature has shown that students spent an
average of 2 to 3 hours a week in the foreign language
class, and the 15-25 hours range could be considered
as a concentrated format (Collins & Mufoz, 2016),
which is comparable to the JLSP format in the current
study. Self-study plays an important role in language
acquisition (Teng & Zhang, 2021). In the current study,
over two-thirds of the students report spending over
two hours per day on language self-study. This duration
is significantly higher than the results of a previous
study on EPA students (Dinh et al., 2019).

Regarding career aspirations, the significant difference
in future career plans between JLSP and RP students
underscores the impact of language exposure on career
aspirations. While JLSP students express a stronger
inclination towards seeking job opportunities in Japan,
RP students tend to prioritize domestic employment or
further education. This divergence reflects the varying
degrees of international exposure and cultural
immersion experienced by students in different
programs. Regarding perceived importance of working
conditions, although slight differences exist in the
perceived importance of working conditions for the
nursing profession between JLSP and RP students,
these distinctions are not statistically significant. Both
groups generally prioritize factors such as
remuneration, quality of care, career advancement
opportunities, teamwork dynamics, and working
environment. This convergence suggests a common

understanding of the core aspects contributing to a
fulfilling nursing career, irrespective of language
program enrollment. These results indicate that the
special language training within the program does
influence career choices and mobility, but it does not
affect the participants' professional perspectives. A
previous study has demonstrated that returnees from
abroad may face some challenges, but eventually they
can bring new values into the domestic professional
workforce (Kurniati et al., 2017).

The findings of this study have implications for
language education and career development initiatives
targeting nursing undergraduates in Vietnam.
Educators and policymakers can leverage insights from
this research to design tailored language programs that
align with students' career aspirations and international
opportunities.

While this study sheds light on the attitudes and
preferences of Vietnamese undergraduate students, it is
essential to acknowledge some limitations. The
research was conducted at a specific university in
Vietnam, limiting its generalizability. Future studies
could include a more diverse sample from various
universities. It could also employ longitudinal or
qualitative methodologies to explore the longitudinal
impact of language programs on students' career
trajectories. Moreover, expanding the scope of
investigation to include factors such as cultural
competency, language proficiency assessments, and
experiential learning opportunities could provide a
more comprehensive understanding of the dynamics
influencing  language education and  career
development among undergraduate nursing students.

Conclusion

In conclusion, this study sheds light on the foreign
language learning attitudes and career aspirations
among Vietnamese undergraduate nursing students,
with a specific focus on the Japanese Language and
Japanese Studies Program (JLSP). Our findings
demonstrate that JLSP students exhibit a higher level of
dedication to language study, resulting in greater
perceived proficiency and a preference for pursuing job
opportunities in Japan, particularly in the caregiving
and nursing fields. These insights underscore the
importance of program enrollment in shaping language
learning behaviors and career trajectories among
undergraduate nursing students in Vietnam.

Acknowledgement

This work was supported by JSPS KAKENHI Grant
Number JP20K02610.

_14_



Bibliography

Abuliezi, R., Kondo, A., & Qian, H. L. (2021). The
experiences of foreign-educated nurses in Japan:
a systematic review. International Nursing
Review, 68(1), 99-107.
https://doi.org/https://doi.org/10.1111/inr.12640

Asato, K. (2012). Nurses from Abroad and the
Formation of a Dual Labor Market in Japan.
Southeast Asian Studies, 49(4), 652-669.
https://doi.org/10.20495/tak.49.4 652

Baruch, Y., Budhwar, P. S., & Khatri, N. (2007). Brain
drain: Inclination to stay abroad after studies.
Journal of World Business, 42(1), 99-112.
https://doi.org/10.1016/j.jwb.2006.11.004

Collins, L., & Muioz, C. (2016). The Foreign
Language Classroom: Current Perspectives and
Future Considerations. The Modern Language

Journal, 100(S1), 133-147.
https://doi.org/https://doi.org/10.1111/modl.1230
5

Dinh, Q. T., Pham, Q. L., & Nguyen, D. D. (2019). The
real situation of Japanese training for Vietnamese
nurses and midwives working in Japan. Khoa
Hoc Dieu Duong (Nursing Science), 5(4), 70-78.

Drennan, V. M., & Ross, F. (2019). Global nurse
shortages—the facts, the impact and action for
change. British Medical Bulletin, 130(1), 25-37.
https://doi.org/10.1093/bmb/1dz014

Einhellig, K., Parker, C., McNeill, J., Dunemn, K., &
Hummel, F. (2020). Addressing the Global
Nursing Shortage: An International Collaboration.
International Journal of Nursing, 7(2), 87-91.
https://doi.org/10.15640/ijn.v7n2al0

Hirano, Y., & Komazawa, O. (2022). Agents of Care
Technology Transfer: Trends and Challenges of
Migration Care Workers Across Borders. 06.
https://policycommons.net/artifacts/2642716/age
nts-of-care-technology-transfer/3665475/

Kurniati, A., Chen, C.-M., Efendi, F., & Ogawa, R.
(2017). A deskilling and challenging journey: the
lived experience of Indonesian nurse returnees.
International Nursing Review, 64(4), 494-501.
https://doi.org/https://doi.org/10.1111/inr.12352

Lan, P.-C. (2018). Bridging Ethnic Differences for
Cultural Intimacy: Production of Migrant Care
Workers in Japan. Critical Sociology, 44(7-8),
1029-1043.
https://doi.org/10.1177/0896920517751591

Ohno, S. (2012). Southeast Asian Nurses and
Caregiving Workers Transcending the National
Boundaries: An Overview of Indonesian and

15

Filipino Workers in Japan and Abroad. Southeast
Asian Studies, 49(No. 4), 541-569.

Ortiga, Y. Y. (2014). Professional problems: The burden
of producing the “global” Filipino nurse. Social
Science  and  Medicine, 115, 64-71.
https://doi.org/10.1016/j.socscimed.2014.06.012

TBUMP. (2023). Japanese Special Program for Newly-
Enrolled Nursing Students. Thai Binh University
of Medicine and Pharmacy.
http://tbump.edu.vn/index.php/vi/news/Thong-
bao-moi/Chuong-trinh-dao-tao-Dieu-duong-
tieng-Nhat-cho-sinh-vien-trung-tuyen-381.html

Teng, L. S., & Zhang, L. J. (2021). Can Self-Regulation
be Transferred to Second/Foreign Language
Learning and Teaching? Current Status,
Controversies, and Future Directions. Applied
Linguistics, 43(3), 587-595.
https://doi.org/10.1093/applin/amab032

E N A HAKMEARE. (2017). Program to bring
Viethamese nursing and midwife candidates to
Japan to work within the EPA framework.
https://www.vn.emb-
japan.go.jp/itpr_ja/Ungviendieuduongholysangn
hatlamviec.html



mhy

el




NEANBFE~DIEE - FHHEE

KRPIERE R ORFAERL T TR, BPEOFEE, SMNEAREE KON OEERFCANTFTERLET HHE
FAEERKRG L LIRS - kA WX o TEREEHEE - EERR) AKX o TERERRE - [H
PR TZE | O T TITo> CTW5, HK, AT A v, Eih, A— VOB THARE, FEGE, 55,
WEERE, NN AFEOR , ERECHRIETE DIERHIDBESTRY | AVHNA~NVRIZET 02U TR
WBEIREAIE, T XY v/ RAT A TREXEY X — R OEME L EET D Z L THIGL TV,

FIRRNAE T b2\ DL, — i 7ees: - (&5, 3R - 35%4 . . AR, ARTORRR S Ths
M. MRS - FNBIMRER R OBAMRFE & L3 HRIS LW E R CE VWS (B 20X, Bk,
ARWEM ., FERMN ORI . REIEDO R T T L, AV ZNL~ILAREICETLIHD) bH 0., b ke
BEHEZRFHFRICHRT L THRIE LT D, R, IEWREBRGTRAET S LS TSN ~ 7 7EKHE~D
iz & LT, BAaMERRONFCHEREDBEOREHEHFIEICOWTH LB EZIT> T\ 5,

SRR, Il aa o BYLRER, B EEEO R TG T D FIEIC O OWTHET bICFRigdt %
1T-o7,

PABZEIZHT HHIEF VR

NPT A X AL, RKPICNFE LT
Aokt L, B - BRI 258 21T, B
EIEOMELERD Z 2B E LT, £21H
(BT L OB W =« AT v >/ 2 CRAE
LTWAHDTHD, 2023 FEERTAL A &2
I, 4 H26 B OK) 1AM, 4 H27 H (K)
W S EHIK TR, FE31 ALz, A X
VAT, AV B —F T aFAt T o ABED
5, PAEAFRSLEATO BEAFRICETEESR
HIZOWTHHR D -T2, BIITA X A%, 10
H30H (H) IZEARX, 11 A1 H OK) 8=
EHIX TR, 28 4B LT, #ESHHA
THEELHIT, EEPRERENLL, AT :
A RWMLATR EICHOWTHRG L CIEW -, TA Z 2 AR THITIE, s 5 24 A2 v HEdE i i 2= D B
FREEER s 5 Z94F L TN 72 W = B0 B L 55 % 75 S22 2l L7,

HRmEE

11 A1H OK) ICER L =X oo
HA K ATIE, HEBRIEEIT > 72, ARG T,
AME N A OBLKIZ BT 5 Bk B R 3R A v
O EEHE LTER L, EEREMEEENSH
ADOKFEICEAT HHER, 119 ZTER, KEOTHHITE
R KERERZ 72 EOHISITOWTHHL H
D, FOH EFFHHOIEAER THKEROEN T DO
AT,

BEEDO-HDORBIIE

o [HEED-OOMBIIELIF—] LU TBEERANEFRESTE)

FEE[RER, TR FPEDT-D OB EE I F—) & TRPARNESRESE) 2R T2 eI
—EfT o0, WEEEREE, OFOA Xy k- BIF—IC TBRL¥EAS L Z—0 >y 7] ZINAT- 10 B THE
PR L7, SEENDIT. EAMICIZIZEA LD EIF— - A Xy MNEETEMTHZE L, 54
VTOENIL, SERND OFERINCA Y T A TR 2RI L THLH 94 X FOAIZIRE LTz,

_17_



SIMEF AL 824, BIEL=Hf. # A b, S2IMAEITRO LR,

I F—FA MLigE mRERYE | fRFE ;] At
B THAROBIG « BERIZOWTHIE S ) 5/13 % 4 8 12
B2E Ay sy Ao THES 69 k| 3 | A
I TEURATF—IoNTHES ) 623 k| 0
am vaToeTemRS T8k | s | S 0
SE NGRS ATy o6 28 k| s ||| s
6 TRAHEEAONRELES ) 01 k| s e
BTE EEEOME - WRERENC ) 10 x| 7 | . e
SE HEFSNTEES ) 9 k| s || s
mom THALE - WAGEBM 216 | s s
B I0E BRARREAIC SV TEES 20 | w || | 0
Mt 68 12 2 82
* o [REAERNESEEFE]

WMEAEBEIX 99 4 DREFAENSIN U0 SEEIIZFN L0 b U EEAIZIE 82 4 D-EFENSIN LT,

WiRZ 1% & TRRFD 684 (RIFEEE 59 40) LlRb% <,
AIERRF 34 (FEEE 22 4) .

ERFEDN 44 (FEFE 6 4) .

SAEEDOIEF CRE TS HE L LT, (1) ZhETIE

FMZIBNEEA v X — 2y PR ER LT,

BELTWDIRELXMNRIZEA VX —r 2y T a2 Lz,

D IT {23 & Elg B E A FHR L,
MNTE D,
BRNGES v F—0 Ty TN T

9H26H. 28HD TRHNME¥EAS v Z—0 v TIX

T I DRI

WX, DT ) uY—%kHioliua VAT 4 7 AEHEEHIZOW TR L TH 5o 7223,
X, Flide<do [FHFZE LTINS ME] 280%7-0i2

ZHER D ZENTET,
AALEZ « BRAEZEHMITONT

2H16 HDO THARMZE -

RN TIBMZEE RN 6 4 (R 944) . Y

TESTEREN 14 L 72> T,

BANEEREFEDOBEITHEN,
SEEIIZOREEZDHEMLTH B,
(2) THARMRE -
B AL T oM 2Rt L7,
F—LSMNCH, A X —F T a T NF T A AMADA =y T EEE L,

O LN (e

mERAT

I e 751 1 I Gl o S F TR Lo
(3) EEEDOAR_U B &R
e 3

mRTFHZ L

3. BAEE3 HE (BEIR—LT 0 72 (KR
BT, REAERAS, EWE =BT 23 L. 2T 6 4 O FAIC TG OMEHT5 %
DEFEREAZL EICHOWTHH LT bole, AEMR—AT 4 7 2 TR, E/pbah OHER S LIS b A

YA TS 2 L IEOWTHRIAEZD, JRICBIL & HE TV, KRR R
WG 7 BT C
L. AARREIH SR T

et

BEASEEEAR ) Tk, FILEO IT Zo® ) THRait., EHROmiiR—/LLF

4 T AREHD 2 HAHRI L., BINE 15 LORBFENA T 4 ZEARE LY . FELREBNREOHH

ZHE -

IR WRRERTE - T2,

H oAz, miths bIc8n OAEALRE D EH L TH D728,
HAEDNBUEDMEFANRLARBETOME 2 EIC OV TERSMICTHE TR ER T THH o720

,18,

ZN6 DI E AR LA

133E




YR RSB ETE O F—r Yy

EiRDA R e BI SIS SEEIIA VX —TFVaFAF T 4 AMBDA U E =y T EH
VAL —FRASHTER T EERMTEX L RITHERICAEERTh o=, SRlOA 22— v (2023 4 11
H 27 H., 28 B, 29 H3FHE) (ZIZAIRFHFETER & EE IR O ?émf§14?¢0*%ﬂbtﬁ> TNnEh
AEPERANES & B E S CAARANAMBOEED T, At TOMLFE2 KR L7z,

REAOENNZ R CHhDE, AARME OB AT 52 X< mb5R 0D HKA%@E%NT%M%W
STLEIZENREZNWES>THBE, A Z—F > afit7 0 AT, Hﬁf@ﬁ'ﬂi&%%ﬁ%?é BTN,
FERERESEONIEEEZH T, B0 L TR EI 21T X ) XEL TWE W EEZITWD
®  BLESME BIFERK

2023 -4 A ~2024 2 AR ETT, 85 EDOMHFRITHIL Lz, FHRERNAR & L TiE, InET 2 EEOERVS,
T b —— bOVER « WSHIL EEE R, ERBR R & WV o T ICERE T AN L L H o T,

FEEL LT, WEFEED 102 RICHRD LD L=, 2 bIdERFEREZ RESE T, —ATHZE
< OMBALREFAENBARTORBEZ EHTEXLLICHKELTWETZWEEZD,

o [EZEARMBERBAFHE]

S%ORBFHEENGE LB FEA BT 272010 TRZRARBE S mFHE] 256 Lz, 366
WCOWTITHEEZEEZZMLTHL H W0,

,19,



BRERTANRUZIRICET HiES

o EHRBIAREFAIHE

2015 FEFEICAR M A R A — A ARGBFER (R—F I 1) EHEZHO, EERFZOFH~DNFE B
EF 5 EHRTASZFAHIEE ] ZAIR% Uiz, AR T B AGE AR O OHEE 2%, 2HEEE, =R
EERTCAFEHTAITHLOTHY , ZBREDONFRIK N AE L 705, AHIETNANENFFA] S5 4
Wk LT, WE Rk « ANk - FREERuR L MR OB e A iRt D, £0. HRBHAED AAFE T &R
bF 570, NFRNCARTTHEMO B ARGEETHBE bEMT 5, BPEOZ T ANTBRBICOWTITET
SEER & AEWEIRFE R FIIIN A, 2018 FEIITH - ISR AR EE b o 7, £z, AHIEE O FEhE x84 12
DWTIE, 2017 FREICHEEERF S H ARGEFPE, 2022 FFEICIE~ L — T O~ L— 317 HARGESRE & W iE
ZAEAE L. U8 HRTASREF AT K D AR HGRBR 2 3206 L C & 72, AR E BT 5720, 5FE,
£ =/L?D JOTO EDUCATION CENTER( R H AGEFB0) 2 2 EIEH R L, Misk DORES, KF M ORI O
B, B RAH & A ~T 2024 4F 2 HICHEZEAEN, RFENSERT 2 Z L1/ o7, I H LA Al
JEDRIGAT 4 BT . SRAEENSIIBER CICERT I TETH D,

2024 FEFERS L OV 2025 4R T H AT AR EF AT B IC X D ALE AN E N SR (A (H ARGESE Tim
BEaL), I8 (AAESEPHEEDHY)) [ZO0TIBEIC, KB EB L O REE 2 L L7, #EEOR
FHARBEEND DISERIL 24, v L= T OMR~ L—3 7 AARGEFRGEN O DINEA L6 4, TDHH
7D TP LE, | B AEMEIRELEFH L Th o7, IBEOKE. SATENAK L, 4 HAFTIET
HD (1 4MBEHR),

TRINZART X 912, 2016 FICAHIE 2 556E LT b, 2024 4F 4 A £ ClIC AFFAEEHITAH 354 (7
ExdEie) 1[Z25,

B E Sk H N iR
BT (14)
e I
w—H 2 (1%#Y) 2016 4 10 H 201744 A AR TE S (1 4)
— BT (24)
St FH)
- 3 (17Y) 2017 410 H 2018 £ 4 H R IRTE T (1 40)
. PR (14)
Ve bl
FEH |3 (1 2018 4 10 2019 -4 A WM IRIE S (2 40)
2 (I17%Y) 2019 44 H 201944 H BT 24)
R
2 (1% 2019 45 10 H 2020 #£ 4 H AW EIRPERETFI 2 4)
FEWEIRFEFETE (1 4)
e banll
o 8 (I7AY) 2020 4£ 4 H 2020 £ 4 H PHT 2 (7 )
HANH 3 (A 2022 FE 4 H 2021 £ 4 H BT 34)
e 3 (I7Y) 2022 44 H 202244 H BT (34)
=5 )\ 1] 2 (I#AY) 2023 4 H 2023 4 H BT (244)
FEWEIRFEFEETE (1 4)
e banll
FILHA 8 (M%) 2024 4 H 2024 4 H TR0 (6 4)

,20,




o NEABRED-OOEZHAREIUVBEREEI LT

NEABFEOTDOEFHAS [HK]

HEF : 5f154E6 424 B (1) 10:00~16: 00

BHT v v A v T 4 SUBSEE BoRAR— /LD R B S X A 3—1

SINEEEEEL - 186 /2 (ST 25 4%, AN 8 #%, FANE 68 1%, MRS 2 I, MEHMR 11K,
BB 32 1%)

SN 1, 184 4
T — A KEEE 48 4
404 (AR 10 4, EFEER 44, P14, BLLSE 10 4,
EWVEIRPESESER 3 4. R A 12 40)
KEPE 84 (RAIRBLEMFICE 3 4. ERMFICR 1 4. KRt A 44)

= ;
- . !
i
N
k1
3
3 &
E 3
t f\' LLES S i
. {

"

AEABFEOT-DDOEEFHHAS [KK]

HEF : SFf54E7H8H (+) 10: 00~16: 00
AT AL L 3 XTI — (B0 7 —R) 10 77 I5R—/)L (48 7 —R)
KRR BT AE K K EH 1-1-88

ZEEBEIEL - 98 B¢ ([EISZ 21 B2, /ASE B AE. FASE 45 1%, /S Bifaars 1 4%, BB 26 )
ZIMAEL : 901 4
T AKFHER 51 4
EE 364 (MARMEES 144, EFRE 14, BT 14 4, EMEFRELET 6 4.
RICA14)
KEBE 13 44 (AIERBHEAFZER 10 4, DFERFEHFZERE 1 44, SRAF7ER 1 4, REEA 1 4)
HAGEHEHESEE 24




2023 FERAEE =7 [£1L- Y]

HIF « 50T« SF6E8H5H (1)
2111 Busan Exhibition & Convention Center (BEXCO)

HIE « 3507 : SF548H 6H (H)
Y 7 )L COEX

SRR %EL - 51l 55K%E8 (IEN2 6, FASZ 32, mEEHEPIPil. BEMPER9,. HAGEEBERKRSS, £ ofll 2)
Y uv T8HR (ENL11, ANE2, FANZ43, mSEmMaEsl, HMEm12, HAGEBE BT

Z Dfth2)
SRIREE 221 1, 3504, Y L 2, 7504
T — A KBS
21l 26 4
EER 19 4 GRAFMEEA 4, ESEERS 4. R 4, BLTUEEHT 4.
5!%3)\4 4)
KEBET 4 (BIRCEFRAZER 4, BRI 4. REAL 4)
v 17/1/20 £

EER 19 4 GRARMEE 4 4. 34 4, BLTSRMS4 . AWEIEEE
?%rsl EAS Z.)
KERE 1 4

FOAT
CGEZFEFR £)

2023 HEEARBET =7 [F—F Iy -~ A]

HEf - 3557 : fns4E11 8 25H (1)
7"—F 2 HOTEL EQUATORIAL
HEf - 3557 : &Ffn54E118 26H (H)
s~/ A Lotte Hotel Hanoi
SNBSS « AR—F 2 > SORERE (ESZ 14, A3, FANE 27, S&EEP ], BP0, H ARGEZE IR

7. FOH 5)
NI A 63FBE (FENT14, /ANE3, FANI31, s, B5AR2, B ARGEHEHE T,
Z DAthS)
KISER R —F I 8814, N/ A 11144
T — A KBS
R—F I 304

FEE 13 4 GRAFEES 4. B 44, BT AL REEA6 44)
REEFELT 4 (RIRBHATZERN 4. EARZERNL 440 REEAS 40)
~NJ /(53%
FER 25 4 GRAFHEEL 12 4. B2 44 BERTAER4 4L RELAT 4)
j(%ﬁm 28 4 (AUREHFEIZERNI6 4, EESENFFERI3 4. RECA9 41)

_22_



20234EFEJASSOR A E AV TFA v T =T

A - HFI54E8 A30H (k) 198F3053~20/F3053
BN - 5240 (JE)

WEAERIRR, I SFEIXRGEDO AR THEME S iz, /ST —RA > NEEHT & D KM ER A, F50 - KREBEHT.
I HHEMERHRN LI, Fv v MIRICESAENZERC, DETOEMIIEZ DT, BRIGEE1T
27,

LSEEDOF T A7 2T TR, MERMEREZ Lz TRFFROBIADO R & 720 %, SINENZhR X
KELDFRDOE Yy a BN TELLY), FRICTA Ty v a VOETEEAFRL TV, LoT,
LARFEIT, WEAERE (ELT844) ICHE_BINELII D 2o 128, B O A D 07 HhEWE

KCERTHZ ENTE,

3\1[)‘ - Study in Japan Virtual Fair

B 0 >

TOKUSHIMA UNIVERSITY
e K ¥

. S

,23,



2023 EEERR K FEEFEHEFED- D DREESLHALS (FIFA4Y)

HEF: Sf054 11 H2H (K)
(1[EH) 11 B30 4~12 B 00 4
(2[EH) 12 HF 10 23 ~12 B 40 4y
SN - 14 4
AEH  #HEXVAL - T T80 34)
EfE . @®E24,. ~L— 7T 14, FH44
B EHEE - L B - B 3 BB BT K14
2FE #HELVAL - A TA KD 34)
FEFE . LN AKX 24, FEE - Y UHR—I - AV RRXUTH 14
HIG . EHRE 24, WL 34, Y - FlETEA 14

WELERIRE, (S RRIE A AGEO L THE S,

KO SIMBEBOHFLIFIZh >l e85, A~ ADEHBEXOHER HLZ#R LT, O
. NU—R A v NEEHT L 2 KFEEEARI . 5 - REFEBTRRIT. &5 0®&B H ik &k O A FHES
Dt 154 « Bt I 0N EEITV, APPSO AOETOEMICE Z A CESEIGEEIT-
776

SZIME DB IE, R, FEEHEL TOEBEOFE, FHHERICB W TORETHHZITENT
FERARETH A NFIZOVWTOEBR S o7, EEHHLOEFAEIOWTIL, BUEARZEIZIZLEN
QHHEFEL CVWDEEEIEA. AZLEGAICETEVWIR— 3% onbsFEE2 7 E—L Lz, 4lH
DIAZ~DSIMBAZEORE LA BN D F 2T D,

2023 LEPE R o A=) A RZAED - DO BRTAZHATHEFHAS (FrI4)

HiF: 56442126 A () 13 %00 55~15 ff 00 57

ZIMNEL + 29 44

AARITAARETEMS N, R X A RFAETHEE L TODEEZNRIC, KRBT, 525 - K
TR, EERAH - B SRS L O B ATAFEHIE OBAFE LTV, FEND OB TOEMICEZ S
o CHEIGE ZAT T

_24_



o [EFREBAMES DRI LD

2024 E3 A 8 H (&), 18 RIS KRFEEERAE S R T o TRE TRV K5 FAOFEE KFE AR
)] ZRX—=T T2 AN RTNAET =T 4 ZICBWTEE L, 4, vE, =7, v L—3 7 H
GOERBRFRE - ETHEFEIANEZHEST L L TRE, fERFTORPERZRVIRS L EHICHAE
T ENCB T D BEDI Y A OV CERZIT o 72, SMEFXFENATERF R 41 EoTz,

WHTORPEEIBEATEDLSIC
FEPERTVBDTLEIN?
WHAFICRFL. RERBETERIATVS
HLIHEEAL. S TERTRETVET .
BEBICEIWATT.
—ROZOTBMEBHELTEYVET,
(FATE)

wE / $M6EIA8EE®
15:30~17:30

B/ IN=TITAMY
KFNE&ITT1T

CEMMIERHNIIF]3-1-22)

s
15:30 MR BATIR SME BOAYREREFRA L 2R @

MR BRE—(EBXYRER)
FRRP  THREWBAYER)

15145 R
5 - og:_ f= NS EHREEN DA SR
"”bm 3 4 bf%” *Nllx#llﬁﬁﬁﬂmlll
& Bl xoem

WBARZ: FDOF U7 (LB DML FADBEM
o /7)(7}!7{/YX$7/73/ZJ ST PRIAL 2~ AHPHHN
FTNANZAL T RPN 1~ 2~ ATIIRF BN AT LPHHN
FNXR-S-RIFYN &(99975€7 /1970

WAEAFHROBRISHL BEATORREBBFOS G
T~ PEY AT~ T R EEBENE
D FYIIN- TR ESY B(-v7)

IV 3= AN |

17:00 BRXARK
FRPSWREANOBBRELRTIOME
17:30 PAR

HMLEDHE : MBXY PR ERR EREERK (TEL 088-656-7871)
e-mail : kokukikakuk@tokushima-u.ac.jp

WRE JO71—I

KER= @@
[ s |

200864 S

202567 ARXFRREPES AR T

2015% 9 A BEXTATHENTR NN LR T
2015%10A2010% 6 4 WAXFMEWREEWAK &8

2019% 6 A2020%E 128  WAXYMRNREEEAN 16!

2020% 12820025 T A MAXYNREREREAN DLLENS
2022% 7 A-w REXTMARRERRAN WL

FINXKR S - ITFYR ovrser/zvan
XM

1992% 5 3 KITTIITIBER

19924 2014% /RN ERTAS

2008% 9 A BRXTATERRAON PR L DR T
2014% 38 BRXPAFEIAAOH AN L ARARST
2014% 2017% BRXTAIRS A2/ I LI AR PETAR
2017%-ma REATTAPIAL 32

2018%.2019% AEAITXPRERRPPE -T2

AZATTXPESNNTOY D LIRS
NEAITAE WPTREOR
20198 ma BOAPYSTTA-S-RIVE B8

2 - FYMIN - T - IAEEY 5 RL-o7)
=3

2001 38 AP *

2001 4 A2002E 5 R I(ZXTL-LTATHR ERNENE
2007% A et
2011%9 PRRNN LIS T

BARTAIROR
mnunnmuzn VLIRS TATREE
LE PR -LTIIRES AR

_25_



o HIT—RYy— )LD

20237 H 19 H OUK) 226 25 H (k) T, MG ERDOFEEZHNRIZ LT ~—RX 7 — VEBE LT,
AEOY~—2 7 —)LTiE, B LHEERFEZH->THLHW, BHLAZERLTHELH Z A2 BT, UTO
voaraRit L,

HEF: 202847 H 19 H (k) ~7H 25 H (k)
BINNEC: 294 (BIi&. REF TR0 5 055 2 4 BN

INJ ABFRKRFE (ML) 94
N R T—RE (A KRRy 7)) 14
FANERKE (FrIL) 14
2L =TTy BHETKRTE (v L—7) 24
FOEE T R% (FE) 14 4
Hft Date B¥[E Time F7E Agenda A Place
15:00-18:00 | &% TE R
/19 OK) [ T T
18:00 FVZoF— gy B w7y A —AF
750 ] Arame—&%a ] R
8:00-8:30 | [ N KR
8:309:30 | Smgss s
Bl = 3 =%y 2 2%Z MC Lounge
9:30-11:10 a—AF YT UTF— g
____________________ ek F
7/20 O&)  |11:10-12:30 B - *yo2yy— ] WXy
NN 2 = Eal S SRR o o
OO Nmpayy—ovtmy |FERT N Lowee
14:00-16:40 | BgEERA
e FH DT IE & HER H =B MC Lounge
e R | A International Office
15:50- RNT IV WA v
8:30 RTva B—EES HARA v
8:45 JNZFEH Get on the Bus AT Y L— Rl
/20 (&) |t L O S S el
9:45-16:30 |k SCibER (1) | BOE, |G, #oE
16:30 RTINAE B A
8:50 &
------------------- ﬁmﬁ W =% ¥ 73 A MC Lounge
9:00-9:20 FVZoF— gy
B AL (2) o
. = . . ) AN/
O N A <L SRS L S i
11:40713:00 | - &% Lunch | WoBXYosA
. - BTG O AR (AT B 0
PS0TO00 ) L g il
7/23 (H) Free Day
6:40 | wrame—&%e ] WA
700 | SARE ] ATAVFV—RET
7/24 (H) e N7
. _ o i . N = i N
AT s | TYERBRG TS
18:30 RTINAE B A L
/95 () 9:15 RTva B—EES HARA v
_________________ 10:00-11:30 | WV - EEARRAR  |EERRT, mRsRE




15:00-16:00 | ODHR VR Ta—F v —krH—

16:00-16:30 |1

17:30-20:00 | &F&HKs | Park Weston Hotel
7/26 (/K)  9:00 RTNTF v 7T DR WA

!
F

AR % 5

N A DR A TR DRET-
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JASSO FEDHAYE 7 =7 (KT L)
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B8 PEEERAEES AT T ADENE
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International Day

SN BT 70787 & LT lnternational Day | Z4FICE[EIEET 5 Z & & L7c, B B EDSFE DK
DO T LE ST DAEEIILL T OIEBN AT H I EFE 72y, WEENBIXEE 2 /AT T L7
W, SFEEOBENRIEENIILLTO L BY,

® Let’s Enjoy Korean Foods and Learn Korean Culture and Language

2023412 A4 B (H) WAL RV FEEmLTZ, ZDOA X2 Tk, HEAEFA2LIGHELTH
Lol 3TEHEHDOMEERIFEL (FUI, Xy N, TTFFH) 2BRNE, 26 OHERFNFE =
Mo B, BT B RREFER EIC oW TEREAT,

INETEEZT—~ L LIEARNVE2DFEOBBELTIRN-722 8050 BINEND OFMILIES
W<, 5B BMkGE L TRRLVY) & W) EEEERTR NS -,

ZINE 214 (AANFAE 104, B¥AE 11 4)

Global Lunch

2021 FERTHLIEH IE L TV 5 Global Lunch 72723, & = BHIXIZI1T 5854 & O HHHY72R 5800 & (e
L. 1F ® GRIP English Free Talk Session % /i < JAFT 572012, HMICHM L, BBH, & TH, B
FOBMESFNILLTO L RBY,

[Global Lunch i B K& OHT]

- BRI PT - M4 - EEERHRASE I F ZE5/EaEr 700y
CEhE AR L OBMAR (BEF 414 ®HFEE1T4. AANFEE 24 4)

12H5H (k) 11:50-12:50 84 (B34, HANFA 5 4) / 20235 0

12 412 A (K) 11:50-12:50 44 (B4 24, BARANZEA24) o

12 419 A (k) 11:50-12:50 54 (434, HARNEE24) GLOBAL
1H9R8 (k) 11:50-12:50 64 (BFAE24 ., BANFEE 44) LUNCH
1H16 8 (k) 11:50-12:50 84 (BFEA34. HARNREAES£)

1H 23 H (k) 11:50-12:50 104 (B4 44, HARNFAE64) S e vanein

Lets have lunch together and make many friends!

Tuesday
11501250
12/5, 1212, 2119
9, 1116, 123

SN - ERSARMLF
SEWRRAIEL 590D
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2 LIRBRAZ TR X, 20283 /210 H 27 H (&), @EHEWNE o ¥ —PESHR MM E R E HEAEDE & 18
Fes M B AR AR TR HEE s e 2 R U, TR R OAMNE AR A H AR NF A, M0 7 2 B2 RS 5
_k%ﬁm&bf\Iﬁl4¢ﬁ#%%@bfmé%@f%éo%E@\%IA A4, BARNFAE, SME

Fe Nz . RO EEARVEFIADO F 2% #5110 0 AOBMBH Y | me®¢fi T
/X%%#% ENFEL, EOHBLETHLHRIFES LL, A7¢~7/x@%bét A Y N WA= A
HERIELN TV, HMEAEZEA, HARNEAE R OO H R —5 L\EwE@XKW%%%LT\
RIRERODHZEDTEDLRVVESTH -T2,

. culture Exchange Party i@
K §$Cﬂ:f$§§§uu. =

FRAZ-ERMHALETARAY

BABESABRED-HDXRE Inter-Kafe-Kuramoto

ATEE T, SMEAETA, BARNFERORE
DAELTWAED, HEARRIZEFIZRLN TS,
2T, ERHBEHEII T, MAEORTROMES 28
RFTZLAEEL, 2023412 H 8 HIT, BAEEHR |
SEE|CEB W T, Inter-Kafe-Kuramoto ZBfiE L7-, &
RE T, BAESICNE L T EAEFER
O HARNFEICZRT DRIt L, AR ZE §
WD & HEICBE LT, [

YR, FE, XF A AT—T Y NF—
LR TF AT OT7THOHNENEFEOSINMNH >
oo MM UTEFENIREICAH DRI 2TV, =T 4
v LR NS AHEEORBEANHEEOSHIZ DWW T
I LTz, ZL T, A REOBESEZRRNDS
%ﬁ% né%% L//Uf\_o

ZTDHMDRFRA RN k

o EEHE

2023 4F£ 11 H 28 H (k) 10FF 30 iy~12 B FE T, H=2Bx ¥
VONARERITER 2 BHEEN CTEIERERA X MR LT, AlE
DAy ML, BAREBHHE 2 — A TREFPEIL DB LI,
DLRl GRIP (2L TWe 1 4O HARNSEA & gt~ — & —
(JSS) 24 DWW ZEGTA X FEBELT,

FNEND RO RV, B O & /el 2 KIcEEE
B LTz,
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2023412 H 16 H (1) (2. NPO A & OB s 1
THHLHOEARN MISIM LT, GRIP R@EDAFEA X b
WS LT BARNFA 3LITINA, 184 DBFAENRSML, £ T
BRI A RN R TR o7,

ZDA Xy MEL A NOPIEADFTET D A /3 —TkF LEBEFLT
STWAHHDOT, SENEL THOREFEICHESMLU TR LY &)
ZETRETDENE o7z, IZTULOTEHOE 2 KBTS E
B, ETHBLWARRE 2o T2,

o FAFIKER

202443 H 3 H (1) 10K 30 0 ~12KFE T, # =ZBF ¥ L/ SANITR X AR — /U TRIRB KRR A <
b %K L7-, WEEREE, S8IH TR 217> Cvd INPO B A KB OB 1 ITHX R A < k&5
L, HAGENHE 2 — A THESEFAE b4, BILFHATY 7 A7 =)L THREFAE 18 2403 Ket & (KR
L7,

FEYR—5—

AREANENE P AEZ T R— N L, RWiE#E BT 5 [PEVR—2—] (REERNZEE) BdbDH, B
X —NFENET 5 HAGEZE I EFHEA O B AGEIHE 2 — X SAEANFFAE - e - B4 & 0K E
SROMEAARBI—ANDH Y | %27 T ADEFIE U TREY R —F —(TRESC A A UBIRR A N2 b~
DOZMEBEFEL WS, Flo, P~—R 7 —LEZITIULD, B X —TIThNAFEEDOYT R — M HIKEL TV
50

AR —Z =T, 4240388 LT\ D (2024 4= 3 HBIE),
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BAEMEI—X
o WHI—R (Bl - &8

® UHRIFE RFEBRANFRITIHEE (KEEHE) | BEWMEL, FALEAEZG L L,
KEFRNATOETEEZ — AT, AL LTEVOIND BARENZHITOT 5,
o EAITCHEE (HME~aeME, MH 3KH) 75, BARDOIL - BiE - #h=Hg - BAAD
I o= —a O EEREITRD AR, BARNFASCHIRER & OTFE 2 5T
TN DY TOHARGE - HASULTFHE 2353 5,
& I—XLKE 10 DT T T AT, ENEROT 0 ST A TELRE & NIERERZ 1T
W, FEFHMI AT O, Elo, R OREDYIOIT/NT A N ETV, FHITE MR D,
® GEEIEHOBENMm A FANIHEE - FEH L, ETEFH I 2= — v a rOEGEENT S
LT, MEREOEXEZRY AND,
2023 LB
® T RTDY T A%kt CTHEM L,
® FFmMH, BELTFT 4T —a DT A METV, PTEREBORBIELZ X -1,
@ I—RE10Dx2=y MIHIT, 2=y METZLIZERE NHET X M FEhi L7,
@ ETIINVRTOUNETT T 4 A— FEERLERH L,
& LTOMIIBWT, PTHHOBR (L) — ), v T4 ViEEIA X, BIOEHE
(19— 77 ) Z{EKRMA CrERK, #HL-,
o ZHNX. MEAMR (FEH) L&mA (EH) @ 12:50 75 14:20 £ T, BFEOEVF
AT MBI EIRE L E LT,
I—FT 4 RX—F— B B

e R, RRE

<2023 FEEERTH >

WM . 202344 H 12 H (k) ~2023 48 H 10 H (K)
8:40 ~— 11:50

78 HE &t 234 RRH]

<2023 FEEH >
AR : 20234210 A 10 H (k) ~20244F3 A5 H (k)
8:40 ~ 11:50
86 HfH A&l 258 KEfH
HEWHELEDA  HARILHIZE 22.5 FFfi] (12:55 ~ 14:25)
ZA
<2023 EFERHI >
55 ESE3 BFH
SR AR AV K SR
WAERTE Ak ] Hissk Al £
AR AT i [E] W
RIEREHEAFFER AR % W Bk 1.5
RIEREHEAFERE AR % N T5F o | avta—FHF LT R
BIESEFAFER BRI L Ea=V a vt a—HYP AR
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<2023 FEEHH >

g5 EgE R
HEHER T/ T4 PEEEHE
BEWHERE ¥/ H—F 5 1
HBEIHERFE DR Tx HEHE
iRt RS R =% Kt R}
BURKEF AR ERE BIRE PRI L% EN=7.7 IT
BIURKEF AR TERE BIRRR PRI L% E AN IT
BIRREL e R BE T2 Ri s 1o LR NTTFva R
PTAE BRTR Fgee e PR
R R R £ AL T AR

Tt <A, BEHLE>
® [HBARDOHARGE Uk 1) Mt - BIFRCGEMSE FH2il AV —x—xy FU—7
(B A To D AATE Ik 11) A - BIRRSOEMHE H2R RY—x—xy hU—7
M2 2 AAGE) EKPEEE 2 —
AR HMERE Bl EEREEFAEE X —
Xik/— b BEEREEEHENEE X —
V=077 EERFEFUENEE 2 —
REV—7v— b EERFEFBENEE 7 —
RET T 7T 4 A— b BEREHFUENTEL S Z—
FoTA BRI AR ERBRFEFHENE 2 —
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I B AT A BE TS AT D PR 2 10 RIS D,

ANZEHTOER, AATE L~V Om Ea BINICER 2 —2 21795, BANFE L —KICR¥ELEE
LHAIGRTED L OIS, TORBARREN ZHICOT 5,

AR TR R AT, KFEONFRBRIZEGH L TV D FAELHRIIT 5720, REOi#EREZ BV
D, BREEZHATHEHMLIY TEORANEE D, £, ERZH ZLITBER ST, 7
RH b OEMOFE O ELTGE ST D,

BEDAAPOAARNFEELRICEIITHALEL LTRELBETE 585 HATOAERIZENR
SHD, TODIT, EFIESIULERR E 21T 9.

YA L= T u T AOFERMIEY | MFELIGEO~ A L— - BA U P ERGT O M
DY TOIZDIZHAFELZT TREFEED bR ESED,

2023 FEJE . IR MFEN WS, BAEE LR o T,
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BAXEHE (&H)

eSS

PHASHEMTZE) 13, BB T 2 =25k 30 FEER I L 0 Bis L7 AAGEIHME = — A 5zig b et & L
VY —=F « XR=ZADORFET, WAENSHOHB - BLICESITRELLT —~ (FRIS, BAERHES
BT 27 —=) ([ZOWTMNURZMA - BHREZ21T) L2 AL LT D,

T2, MRS AU CRE & BB 2 v M TIREE L 72 Z & 2. SBEINCEI L TiE. RIS
AU LD B OTEE 2 i, £ L THRFIIHRA R AFENR ey ZICBlT 27 4 Ay va v i
DT Z B LTz,

BEEEHAM : 2022410 A 15 H (k) ~202341 H 11 H (k)
BEBPT « MUAIE - ERRAR AR 301 #H=E e L

[m] A A e P2

1 [10HA 11 H (k) 12:50~14:20 | Class Orientation

2 |10A 18 H (k) 12:50~14:20 | Basic Geography in Japan

3 [10H 258 (K) 12:50~14:20 | Japanese Historical Time Frame
4 |11 A8H (K) 12:50~14:20 | History of Japan Blue

5 |11 A22H (K 12:50~14:20 | Let’s Experience Indigo Dye

6 |12H6H (K) 13:00~15:30 | History of Japanese Food Culture
7 [12H13H (k) 13:00~15:00 | Let’s Learn about Rice Cake

8 |12H16H (1) 11:00~19:00 | Let’s Make Rice Cake

9 [12H20H8 (K) 12:50~14:20 | Festivals in Japan and Tokushima
10 |1 H10H (OK) 13:00~17:30 | Let’s Experience Ebisu Festival

11 |1 A 178 0K 12:50~14:20

12 |1 H24 8 (0K 13:00~17:30

13 [1A31H (K 12:50~14:20

14 |2H7H (k) 12:50~14:20 | Discussion on Daily Affairs in Japan
15 |2H 148 (K 12:50~14:20

16 |2H 218 (k) 12:50~14:20

17 |2 H28H (K) 12:50~14:20

FHAE 34 : LRAATIHES—2 (BHHEIEY L 5 — HEATHERE) CRL

M L OPFTR
AP CIE, RBREOIGENZ 22 <D A2 Z &0 n, ZilEICE > TIEFIZR Lo b L, 7
KTHROARECHT IR T A T REREBEIZTAZ ERboTe, FFIZ, BEFERINLEALIZWE R
STWERBHFOEAR FEIY ANLD Z ENTE 7 AITE ST L2V, B TIEORTE Y7203
STEVHNC R > T LE 7KL H DD, T OR 2 [T ANRRE AR > TV D Z L IZ oW THERSRIIC
EHELAETHZ LT, ARSI ARANERARItT 5 2 N TEEEEZ D,
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EhEtE

B T 2 L
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) itk N5 Al (ZR /72 D AAGE) W#k 1 L14~125
¥Ii% 3 Rk N5 A2 (At d BAGE] 9k 11 126~138
1k 4 IR N4 A2 (A 72D AAGE] Mk 11 L39~L50
ik 1 ik N4 B1 (72 DHAGE] Tk T L1~L6
Hii% 2 Hi% N3 B1 (Ao D AAGE] H#k I L7~L12
ik 3 btk N3~2 | B2 (P A 72D AAGE) ik 11 L1~L6
ik 4 bk N2 B2 (72D HAGE] Pk 1T L7~1L12
k1 = Ne~1 | 1 Zj:;i:jiif&f@
k& 2 ik N2~1 Cl -
E¥1 ik 2 LAk M2 AAGE) (FERIERR)
E¥ 2 W#k 2 LAk MEFHAGE] (FERIER)

EE €S

HIRAIAE - [ERBRA TSR 301
BAREE 1 B A ¥ —TF v aF it 7 o A=
AL ZHMES, S
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ZHEK

ZEER (B yaNixRE LIAREER)
2023/5/8 ~ 2023/7/26 2023/10/16 ~ 2024/1/31
=B JERAR =5 - %N
Ak 1 2(2) 6 (6) 3(4) 10 (10)
FF% 2 - 8 (8) - 7(7)
A% 3 - 5(5) - 6 (6)
HIk 4 - - -
k1 4(5) 4(4) 303 -
ik 2 - 4(4) B
% 3 3(4) - 2(2)
Ttk 4 - - -
&zt 32 (34) 35 (36)
=FE
ATHA A Kk VS 7N &
08:40~
AW 1 JEAAI A 1
10:10
10:25~ AW 3 AW 3
11:55 =Rk 3 W=k 3
12:50~ Y N
1420 AR 2 W | AN 2 ROk 1
14:35~ Y R
16:05 JEAS AR 1 Wl | AR 1 (L |
16:20~
17:50
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@ WLAELITAAUN—HLFEFES LT, WAWAREENE LN,
0 HELHI BRI T,
® T ADLULNESIZEDRIST,
@ U T ADNR—ANFIRoT,
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Q: BEFEDI T RIIE D TLEMN,
) 5 3 1
E: 4 2
B ETHRMRE L W5E 2R LN
ANE 22 3 0 0 0
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B EFEE

BEYSEUMRE VA —IC&BBNEETOTS L - HR—+
O WHEH - F U TAVBETRT T L
BERA

Heiie 202844 A 21 H (&), 248 (A)  &nEH : 65111 4

E2p PEE - T A Y I AEAHE

Bde | AU 7 AKRE: (T AVT)

1)1 4 R 202348 H 17T H~9 H 16 H

MK | 2 A

SR O 15 R, 2 X 2 =T VEE) : W b HFH]

Center for English as a Second Language (CESL) (2 & 5%, U.S. Culture Immersion Program

TEhE RFDFITAE

E2p Pih - T I H SAIHE

e N =F 422 K% (T F)

HIR 41HH 202348 H 19 H~9 7 16 A

ZIMAE | 8 A

Language & Leadership Summer Program
W Language & Communications Lesson : 50 FFft] Day Trips : 18 Kf#]
Team-building Activities : 7 FFfH] Orientation : 9 Iff#] Volunteering

2 7 TRRRH

JERE e AT A

£ FR HEE - < L— 3T AVHHME

Bt | ~ L=y T~ Ty WK (0T 4)

)] 10 HfE] 202348 H 22 H~8 H 31 H

SIMAS | 1T A

M First Step Program, A= E 5|

EhE REF-DFIAE

Brede | wEMEERT (BE)

1)1 2 M 202348 H4 H~8 H 25 H

SMAS | 2 A

B R[E LIRS, WERETE R L, RERFNSIMNE 285, BHAHE

Al
J

iy

S

REFFRNIAE
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Bt | TIT—ATIREIRE (74U EY)
I 208H 202348 21 H~9 A 1 H, 4[] 202348 4 21 H~9 H 15 H
ZIMANE | 17 A
B =Xt DEFEE v v a U R ORFEACBIM A & DAL v v v
TERE Ve Vg
FIRA

EERA 2023 10 H10 B (K)  BIIEE : 4314

E2x7) YR« =2 —— T F3bifHE
g | A=V 7 FRY (22—Y—F 2 F)
A 4 3#H 202442 H 10 H~3 H 9 H
A | 6 A
s EI‘igliS}‘l Language Academy |2 L 24%%. 4 Weeks General English
HEFE 3 20 KRR
TRk A—L AT A
220 BERE - H X SALHHE
S M) =F 4 DR EZRFE (IFH)
i 4 3H[H 202442 156 A~3 ] 19 A
ZIMAE | 15 A
Language & Leadership Summer Program
W Languag.e & Comn.lu.n.ications Lesson : .50 H%Efaﬁj Day Trips : 18 Iff#] .
Team-building Activities : 7 B[] Orientation : 9 B[] Volunteering : 7 FEfi]
JASSO DURSME TR F o & %2 P A SR
EhE R— AT A
P VR Project Program
B2dh | v b=y T~ 7y BEINRT: (vv—v7)
SR 10 A 2024422 H 21 A~3 A 6 H
ZIMAE | 7T A
g First Step Program. COIIiZT.! (j@)ﬁ: 1 IEIT%E FTA UTHEEE, 70T AT OREH
BEERE~ V=T ORFETT I, KAFEHET R
TERE RFDFNHAE
¥ | B MR- RET 4 VY (T4 U EY)
il 28 2024420 24 H~3H 9 H
ZIMAE | T A
W English Camp at SPUP
TERE KRFFNAE

,40,




B | FSFT LT IREARFE (74U EY)

A 2 H[E 202442 H 19 H~3H 1 H, 4 202442 H 19 H~3 A 15 H
SN | T A

e —Xf—DEFEE v a v
T HE T4
B

URiESe | BAERE (EE)
ZMAE | 2 A

TR SRR

i

© (ABIEFEH

A —=FaF gt T 4 AL EEFROHMEE NFEDOREFMHRIHIE L TWD, HENAITE S, &
FIRE, BRI, KoM EE, The4 7 | % JAPAN|, V—F% 0 7R T—IZT b0k L £
7127 %, BEHIREFICET M, HREICET 2R LY, BICE 17 e s T L - fT& o
O E RIS 2EM b2 -, FECEM SN DA HOVTOEM B %<, FLEORE FHRE
BROHEBREICHRT D X R L, HEEREN M EICET 2K L H 0 . GRIP R4 L OASHA R
b AV R—FZ —HlE R 8 2RI L,

YN N

® ZDMDBEXE
HMEEEE ALV T —Ya v

N BIHE % 5 5 58 YIRS B
DI D FAEREIRE 2 X5, AT
L iktfmas (JCSOS) 7 R 3o ¥—
kAL LCHE, AMalgE A Y =
T—a B L,

WS T R T 7B XA ENRNTZDD
TR, H—&BZXIAENTLESTHAED
KPALE TR EITOWT, WFNTO T TV
%t LICBRE LW EWe, At I —
ITVESNE % TE L C WD ARZEZEAE TS
MEVEE LTWD, BINTE ol
TSR S - EE A RS S 2 LT o
TWa,

Global Space Josanjima / Kuramoto
W= BRI v /32T [Global Space] % {E L TV 5, PRI ERNE . EIMNE IR,
HERE - AMEREHEA SUBIZBE T 2 BRI EE L AHICME CX A L 212 LTWn5, Fio, HIMNEFHEKSS
GRIP, SMEAEEFA L BARNFAE L O, SNENEFAERNGO A ARGEORE, EERAQRO Y — 7 WEE)
REERITOGITE LTHIEFHIN TS,
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FOTC L %0) unngr_‘

WENRE 2%+ DR E 2 RIT, R ERAR TSI OTEED 7 L — AREEL ZS v a U ERBE LT,
A, %I E S 118 1 YT 2 BIFE Lz, IRAFIZEETA2FEOSIIMNEA L LTWD, SFEEDE
iR NI ES Y AR ST

(Of:H#@y%nnuﬁrJ (H'Jﬂ\;q)

HEF: 202347 H 6 H (k) 18:30-20:00 24 25N
202347 H 13 H (K) 18:30-20:00 20 £ 2N
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