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AR E P [E R H A
2004/2005 8,279 4
2005/2006 9,141 5
2006/2007 8,921 3
2007/2008 9,137 3
2008/2009 9,293 9
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Nl | N2 | N3 | N4 | N5 | &3
2010 F 13 | 1829 [ 76 | 67 | 203
2011 4F 14 | 25 53] 77| 85 | 254
2012 4 10 18 53 74 70 225
2013 4 23 24 46 64 103 | 260
2014 £ 10 23 61 81 117 | 292
2015 4F 21 | 17 | 64 | 94 | 105 | 301
2016 4 18 | 37 | 67 | 88 | 124 | 334
2017 4 14 | 45 | 65 | 94 [ 113 | 331
2018 F 23 | 41 | 58 | 95 | 89 | 306
2019 F 24 | 39 | 89 [ 79 | 125 | 356
2020 £ 0
2021 4F 1* 18 45 63 87 121 334
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Abstract. Universities in Japan are putting efforts into establishing international academic agreements, as they
recognize the benefits that these partnerships can bring in terms of research, academic exchange, and cultural
understanding. This paper aims to show the current situation of international academic exchange agreements at
Tokushima University (TU) in the context of Japan’s higher education. From the situation, breakdown, trends, and
challenges of TU’s international partnerships over the years, the authors show their perspectives on the vital
importance of agreements are a keyway to collaborating, sharing resources, creating opportunities, promoting global
understanding, and preparing students for a world where cross-cultural and international collaboration is becoming

increasingly important.
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Introduction

International ~Academic  Exchange Agreements
(hereafter, agreements) are an indispensable part of the
internationalization of higher education (Gieser, 2018).
These represent agreements between academic
institutions, such as universities, colleges, or research
centers, that establish a formal partnership or
collaboration between the institutions. These
agreements can take many forms, such as research
collaborations, student exchange programs, joint
degree programs, or faculty exchange programs.
Academic agreements can have many benefits, such as
fostering collaboration and knowledge exchange
between institutions, providing opportunities for
students and faculty to study and work at other
institutions, and increasing the visibility and reputation
of the institutions involved (Dusdal & Powell, 2021).
They can also help to facilitate the transfer of
technology and knowledge between institutions.
International collaborations open opportunities for
students to gain global exposure, and help them
understand cross-culture differences; the difference in
the education system enriches the quality of education.
Partnerships and collaborations are very important for

any HEI to gain reputation, rankings, and accreditations.

Partnerships also help HEIs to achieve trust and
maintain credibility. Partnerships help to increase the
KPIs on International outlook (staff, students, research,
which contribute to international ranking (THE, 2022).

However, establishing and maintaining an academic
agreement may require significant resources, including
financial, human, and technical resources. Also, it's
important to have a clear vision and goals for the
partnership and to have open communication and
coordination channels between the institutions.

The history of academic agreements in Japan can be
traced back to the late 19th century when Japan began
to establish relationships with Western countries in the
fields of education and research. In the Meiji period
(1868-1912), Japan sent students and scholars abroad
to Western countries and began to establish academic
relationships with Europe and the US. After World War
II, Japan's international academic relations became
more widespread. In the 1950s and 1960s, Japanese
universities and research institutions began to establish
academic agreements with institutions in other
countries, particularly in the US, Europe, and Asia.
These agreements primarily focused on student and
faculty exchange as well as joint research projects. In
the 1970s and 1980s, Japan's international academic
relations continued to expand. The government also
began to provide funding for international academic
exchange programs, which helped to support these
relationships (IFIC-JICA, 2004). In the 21st century,
Japan has continued to prioritize internationalization in
higher education and research, with many Japanese
institutions establishing academic agreements with
institutions around the world. Japan's Ministry of



Education, Culture, Sports, Science and Technology
(MEXT) has also implemented policies to promote
international collaboration and exchange, such as the
Top Global University Project, which aims to increase
the number of world-class universities in Japan (Ota,
2018). Overall, the history of agreements in Japan has
been marked by steady growth in the number and scope,
as Japan has sought to promote internationalization and
collaboration in higher education and research.
Japanese universities and research institutions have
established agreements with institutions around the
world, in fields such as science, engineering, medicine,
and the humanities.

Today's HEIs in Japan, more or less, maintain
partnerships in the form of international academic
exchange agreements with overseas universities or
institutions (Ota, 2018). One of the main ways that
Japanese institutions establish academic agreements is
through academic exchange programs, such as student
and faculty exchange programs. Japanese institutions
have also established joint degree programs with
foreign institutions abroad, or established research
collaborations with institutions in foreign countries,
allowing researchers to work together on projects and
share resources. We can see the increasing trend in the
number of overseas agreements in the "Survey results
on inter-university exchange agreements with overseas
universities and overseas bases" conducted by the
MEXT every year, regardless of the form of national,
public, or private research and educational institutions
(Table 1), The number of agreements is increasing
every year, indicating a trend of further expansion and
development. Most of Japan’s universities have a
strong international partnership network. In the case of
Tokyo University, it has 360 active partners on the list
(Tokyo University, 2022). Agreements seem to play an
important role in promoting internationalization and
collaboration in higher education in Japan. While there
are challenges to establishing and maintaining these
agreements, the benefits of international collaboration
can be significant. Due to the COVID-19 pandemic,
many academic agreements have been affected in
recent years, as travel and in-person meetings have
been limited. This has led to a shift towards virtual
collaboration and remote learning, which can have its
own set of challenges and limitations. However, except
for a few reports found on the internet (Baek, 2021),
little is known about the actual status or situation of the
implementation of these agreements.

Table 1. Number of agreements between 2013 and 2020
(MEXT, 2022)

National Public  Private Total
2013 9,515 1,273 11,582 22,370
2014 10,517 1,461 12,814 24,792

2015 14,738 1,842 15,349 31,929
2016 17,970 1,994 18,300 38,264
2017 19,837 2,261 19,528 41,626
2018 20,867 2,368 21,579 44,814
2019 22,176 2,675 23,103 47,954
2020 23,025 2,804 24,068 49,897

For Tokushima University (TU), a national university
with a strong focus on science and engineering,
academic agreements with overseas institutions are
playing a very important role in promoting joint
research and publications. In this context of growing
interest in collaboration with overseas universities and
institutions, this paper presents the status of
international academic exchange agreements of TU.
The purpose is to identify challenges to future
international academic exchange for the globalization
of education and research activities in Japan and
sustainable international cooperation and to discuss the
policies and the outlook for the implementation of
agreements. The opinion expressed in this paper does
not represent the TU’s view.

The Situation of the Agreements of TU
Distribution of agreements by continents/regions

TU has concluded agreements with 99 universities and
institutions in 30 countries and regions as of May 1,
2022, as shown in Figure 1 (TU, 2022). Compared to
merely 31 agreements in 2003 (MEXT, 2003), the
current number of agreements marks a significant
increase.

T TU Education and Research
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Figure 1. Distribution of agreements (TU, 2022)
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As shown in Figure 2, international partners of TU
which come from Asia consist of about two third of the
total, the majority of which are with China, Taiwan,
South Korea, Indonesia, and India. Next comes
agreements with institutions in Europe. On the other
hand, there are relatively few agreements in the
Americas, Oceania, Africa, and Middle East regions.
There are currently no agreements with universities and



institutions in the surrounding Russian and Arabic
countries.
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Figure 2. Number of agreements (TU, 2022)
Agreements by type

There are several types of academic exchange
documents that are commonly used to facilitate
academic exchange between universities, such as
Memorandum of Understanding (MOU) Exchange
Agreements, Student Exchange Agreements, Joint
Degree  Agreements, Research  Collaboration
Agreements, Dual Degree Agreements, Internship
Agreements, etc. They could be legally bound or not
bound, and the content of each type also varies case by
case.

At TU, agreements can be broadly divided into
university-wide agreements signed by the presidents of
the HEIs, and department-level agreements signed by
the heads of faculties or departments. TU has
concluded 44 university-wide agreements and 55
department-level agreements with foreign HEIs as of
May 1, 2022 (TU, 2022).

Regarding the content, basically, the agreement sets the
fundamental principles of academic cooperation and
exchange in general, including faculty exchange,
student exchange, joint research and development,
holding academic conferences, and exchanging
academic materials, publications, and information.
Most often, the general agreement is paired with a
Memorandum of Understanding (MOU) that sets out
detailed terms and conditions for student exchange
under the general agreement. Sometimes, there is no
MOU, but in this case, although it is possible for one-
off student exchanges based on the agreement of both
institutions, related conditions such as tuition fee
exemption and credit transfer are not fixed, which
makes long-term exchange programs difficult. Table 2
shows the number of agreements of TU by type and
status of MOU for student exchange.

Table 2. Agreements by type (TU, 2022)
Student No

Tpe Exchange  MOU  Total
MOU
University-wide 40 15 55
Department-level 31 13 44
Total 71 28 99

On the other hand, agreements with foreign research
institutes or Japanese language schools could be written
in the form of Agreements on Cooperation, which may
consist of terms about researcher exchanges, joint
research, holding research meetings, sharing research
information, or holding student recruitment events,
sending and accepting students and providing
scholarships, etc.

Agreements by language and culture sphere

TU has agreements with institutions in 30 language-
cultural areas. Considering the short-term overseas
training and long-term study abroad that are conducted
to deepen the understanding of foreign languages and
different cultures, as well as improve specialized
knowledge in the fields of science and technology of
students, it is important to understand the language-
cultural area of the partner institutions. The diversity
provided by these language-cultural areas is important
for fostering students’ international sensibility and
foreign language ability. In principle, the agreement is
to be written in English to prevent disputes due to
inconsistent interpretations of the agreement after
signing. However, TU keeps a Japanese version
accordingly.

Duration of Agreement

Among the current agreements, the oldest one was
signed in 1986, while the last one was signed in 2022.
The average life of the TU’s current agreements is 10.6
years. The agreements of TU are usually valid for 5
years, and 3 years, and could be automatically
renewable. In some cases, due to inactivity, lack of a
coordinator, changing the management structure, or
some other conditions, the agreements are terminated
without renewal. However, if necessary, it is possible to
amend the agreement mutually in writing.

Exchange performance

Knowing about the actual status of agreement
implementation on a regular basis is a very important
step for promoting international exchanges of TU.
After signing an agreement, it is important to monitor
the progress of exchanges.
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Figure 3. Coordinators of agreements (TU, 2022)

At TU, the responsibility for reporting the
implementation of the agreements is shared by the
coordinating faculties and departments (Figure 3.
According to the latest record, during the period April
~ to September 2022, only 35.4% of agreements have
some kind of exchange activities with overseas partners
in the form of student exchange, faculty exchange,
online event, etc., while the left of the agreements has
no report of activities. Among the agreements that
showed inactivity during the concerned period, we did
not find any statistical association with the type and
region of the institution, as well as duration and type of
agreement.

Regulations regarding agreements

At TU, agreements with overseas institutions are
concluded and renewed based on the decisions of the
Tokushima  University International = Exchange
Committee. There are procedures for inter-university
agreements and inter-departmental agreements, the
roles of the coordinator in charge of exchanges with a
partner, and regular reports on exchange results, etc.,
which are necessary for concluding and renewing
agreements. The rules concerning international
agreements, in general, are available on the university
webpage.

Discussion
Quality versus quantity

Increasing the number of agreements is the goal that
most of the universities have focused on during the
process of internationalization because it is a visible
indicator and evaluation, while it is much more difficult
to monitor and assess the quality of agreement
implementation. Together with the increased number of
agreements, there will be issues of follow-up,
coordination, reporting, and evaluation of activities
which will be difficult to maintain when the number of
agreements gets higher. So far, it lacks studies on the
most adequate number of agreements for a university
to maintain, probably because it could depend on many

factors. Which country and which university or
research institute to conclude an agreement with or
maintain an agreement with can vary greatly depending
on what kind of strategy each university desires for an
agreement. In terms of quantity, TU has comparatively
a fair number of agreements compared to universities
of similar size. For comparison, Osaka University, a
much larger and one of the top-tier universities in Japan,
has 140 university-wide agreements (Osaka University,
2021), while Tottori University, a national university of
similar scale to TU, has 77 university-wide agreements
(Tottori University, 2021). With several agreements
close to 100, TU has achieved the aim of building an
international network for education and research with
overseas institutions and may need to pay attention to
the quality of international academic exchange through
agreements, while maintaining the number of
agreements. To that end, collaboration is based on an
international exchange strategy that reflects the
intentions of stakeholders including universities,
departments, centers, research units, faculty, staff,
researchers, and students. In other words, it is expected
that a formal agreement will be transformed into a
strategic agreement with substantial content desired by
the exchange parties. However, in practice, it seems
difficult to expand the implementation of agreements
beyond the scope of the original design because it may
need more information sharing and agreement
promotion activities among stakeholders.

Short-term study abroad programs

Agreements play an important role in sending students
abroad. At TU, the demand for students who want to
improve their English proficiency is always increasing.
In fact, many TU students are enrolled in short-term
programs in a native-speaking country (TU
International Office, 2021), while few seemed to be
interested in a short-term programs in other language-
cultural regions. This is in line with the fact that one of
the priorities of internationalization of higher education
is to educate the “global human resources” with good
English proficiency and cultural diversity awareness
who could competitively work and resolve the problem
on the global stage (Yonezawa & Shimmi, 2017) and
students are aware of the importance to become such a
human resource (Tran, 2018). Although only 11
agreements are with institutions in English-speaking
areas in North America and Oceania, these agreements
are very important for sending students short-term to
the English language and cultural areas, and TU may
need to consider increasing the number of partners in
English-speaking regions. At the same time, within the
other agreements in the non-English-speaking region,
English as a medium of instruction (EMI) programs
could be offered as alternatives. Taking the fact that
more than two third of the agreements of TU are with



institutions in Asia, it may need to consider expanding
agreements with institutions in other linguistic and
cultural spheres, such as Spanish, French, Arabic,
African, or Russian language and cultural spheres. It is
essential for realizing the diversification of destinations
for the students.

Accepting international students

Having international students from various countries
will undoubtedly be a stimulus for Japanese students to
improve their international sensibilities and foreign
language skills (Kamiya & Nakagawa, 2007).
Agreements play an important role in accepting
international students, including regular, non-regular,
and research students. At TU, where the percentage of
international students is at about 2%-~3%, relatively
low compared to top-tier universities such as Osaka
University at 10%, international students accepted
directly or indirectly via agreements consist of a
significant portion of the international body. Figure 4
shows the proportion of international students at TU as
of May 2022.

Undergraduate
16%

B

Non-regular
18%

Figure 4. Types of international students (TU, 2022)

Most undergraduate students are accepted via the pre-
arrival admission system with foreign Japanese
language schools in Asia. The availability of master's
and doctoral degree courses in English is also an
important factor that contributes to the high proportion
of graduate students recommended by partners, as it
allows for recruiting excellent international students
regardless of their Japanese language proficiency. A
significant portion of graduate students is accepted via
recommendation from agreement partners. The high
number of agreements with partners in Asia likely
contributed to the large number of regular students
enrolled. On the other hand, agreements with European
and North American regions such as Sweden, Finland,
and Canada are more likely to contribute to the number
of exchange students enrolled. Although some students
can attend classes in Japanese, in more cases accepting
exchange students requires TU to offer classes in
English. To attract more exchange students via
agreements, it may need to provide more information
and design more EMI courses for partner universities.

COVID-19 influence and online transformation

During the COVID-19 pandemic period, international
student exchange and mobility have been constrained.
In this situation, agreements play a very useful role in
setting up exchange online programs. It is important to
be able to respond flexibly and aim for sustainable
international exchanges in the event of an unexpected
disaster such as the novel coronavirus. Many HElIs in
Japan piloted successfully online study abroad
programs with their partners (Matsuda, 2022; Nakaya,
2022), usually based on some existing programs
provided by foreign partners. At TU, starting in the
summer of 2020, online study abroad programs were
also in place, and it became clear that there was a
certain effect from the perspective of global human
resource development, and has the potential to continue
after the COVID-19 pandemic (Kiyofuji et al., 2021;
Kiyofuji & Hashimoto, 2021). There are also
successful attempts to conduct online exchange
activities with foreign partners, such as the introduction
of Collaborative Online International Learning (COIL)
as an online international exchange platform. Although
designing such a program may need to consider many
factors such as time difference, curriculum adjustment,
language proficiency, etc., there are many reports
proven their effectiveness and advantages as a result of
stable agreement cooperation (Jun & Miyamoto, 2019;
Nanba, 2022), The online exchange activities
conducted at TU seemed to be promising but it may
need to put more effort to ensure the sustainability of
online international exchange with partners in the post-
COVID era.

Regulations, reporting, and risk management

Generally, HEIs can have data on the number of student
exchanges during a certain period based on the data
recorded at International Division, so it is possible to
accurately grasp the results of student exchanges. Some
HEI reports having difficulty in collecting specific data
on research exchanges conducted by faculty members
and researchers, which are sometimes not recorded
regularly (Baek, 2021). It seems to be necessary to
build a system that can properly report on the
achievements of research exchanges without increasing
the work burden of each faculty and staff. At TU, there
is a reporting system recently introduced to collect
agreement implementation results, however, no details
information could be collected yet. An international
agreement varies widely from university to university,
but it should be planned and implemented according to
the university’s strategies on a long-term basis. It is
essential to have understanding and information
sharing among stakeholders and departments involved.



In the current practices, agreements in Japan are often
not bound and structured to promote exchanges with
very few restrictions, and TU is no exception. As such,
measures against intellectual property rights, data
privacy, compensation for damages, applicable law,
accidents, troubles, disputes, etc. are often not clearly
specified. To mitigate these risks, it is important for
universities to have clear agreements in place that take
into account the legal and regulatory differences, and to
have a plan in place for addressing any cultural or
language barriers that may arise. It is also important to
be aware of and to have a plan in place for dealing with
unexpected events. There will be a shift to more
binding agreements, and it is necessary to create a
system that allows the drafting of agreements involving
legal experts to anticipate the risks and solutions.

Challenges in establishing and continuing agreements

From the experiences of Japan’s universities, including
TU, some challenges can arise when establishing a new
academic partnership. Finding a foreign university that
aligns with the research interests and academic goals of
a Japanese university can be difficult. Both Japan's
universities and foreign universities may have different
academic systems and cultures, which can make it
difficult to establish a new academic agreement. Japan
is located in a different time zone than many foreign
countries, which can make it difficult to schedule
meetings and communicate effectively. Establishing a
new agreement involves navigating bureaucratic
processes, such as obtaining approval from both
universities, which can be time-consuming. It requires
negotiation and agreement on various aspects such as
the scope of the agreement, funding, and
responsibilities of each party. Sometimes, it needs to
organize multiple courtesy visits and signing
ceremonies. Limited resources and budget constraints
can make it difficult to establish a new academic
agreement. Besides the above, there are challenges
raised during the implementation of agreements and
often cause discontinuation of agreements. In practice,
sometimes a partnership violates the principle of
equivalence of reciprocal benefits realized (Yarmoshuk
et al, 2020). On the top is the communication
breakdown due to language, time zone, or changes in
leadership or personnel at either university, which can
lead to a loss of continuity in the agreement and require
renegotiation. Foreign students and researchers may
encounter visa and immigration issues when coming to
Japan, which can make it difficult for them to
participate in academic exchange programs and
research collaborations. Limited student and faculty
interest in participating in academic exchange
programs and research collaborations can make it
difficult to maintain the academic agreement. To
overcome these challenges, it is important to establish

clear communication channels and to regularly check
in on the progress. Both universities should also work
together to overcome cultural and academic differences
and should be flexible to renegotiation in the event of
personnel changes. Furthermore, it is essential to
promote the agreement and to encourage student and
faculty participation in the exchange. Finally, both
universities should be aware of the budget constraints
and work together to minimize the impact on the
agreement.

The future vision of agreements

Agreements are likely to continue to play an important
role in higher education in the future. With the
increasing interconnectedness of the world and the
growing importance of cross-cultural and international
collaboration, academic agreements will become even
more valuable in preparing students for a globalized
workforce. The future of academic agreements will also
be influenced by technological advancements, such as
the increasing use of online learning and virtual
exchange programs, which will make it easier for
institutions to collaborate and share resources. This will
enable institutions to reach a wider audience and will
make it more feasible for students to study or work
abroad, regardless of their physical location. For TU,
academic agreements will continue to be a vital tool for
higher education institutions to prepare students for a
globalized world and to foster cross-cultural
understanding and international collaboration.

Conclusion
Japan's higher education system faces several
challenges including maintaining international

competitiveness compared to other advanced countries
in terms of quality of education and research and
adapting to domestic and international markets as
Japan’s education is often geared towards the domestic
market and may not produce graduates who are
competitive in the international job market (Yonezawa,
2020). To address these challenges, international
academic agreements play a very important role in the
improvement of international competitiveness. Efforts
are needed to establish new agreements while
maximizing the impacts of existing partnerships.

In this paper, the authors describe their perspectives on
the situation of international academic exchange
agreements at TU in the broad context of the
internationalization of Japan’s higher education,
COVID-19, and the world’s transformations. The
authors also specify the challenges and vision of
international academic exchange in the future.
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Abstract. Japanese Studies undergraduate programs offer students an engaging curriculum that provides a deep
understanding of the Japanese language and culture. A degree in Japanese Studies equips students with valuable
skills that are relevant in various fields, making it a popular choice worldwide. College students’ motivation is a
critical factor in academic success and has been extensively studied in education. The paper aims to review the
existing theories related to study motivation, language acquisition, study abroad drives, and motivation, then to
consider the approaches and details that we could prioritize for investigating the motivations and drives of students

majoring and minoring in Japanese Studies in universities.
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Introduction

The study of the Japanese language and culture remains
attractive as Japan continues to be a popular destination
for study abroad, tourism, and business. Many
universities over the world offer undergraduate
programs in Japanese Studies. Within these programs,
undergraduate students study not only the Japanese
language, but also focus on the language, culture,
history, politics, economy, and society of Japan.
Students who graduate from such a program will not
only be proficient at the four basic language skills of
listening, speaking, reading, and writing but also obtain
the skills necessary for the future labor market such as
business communication, translation, and interpretation,
language teaching skills among others. These programs
are typically offered at universities and colleges around
the world, with many students choosing to pursue a
major or minor in Japanese Studies. These programs
offer the opportunity to learn the Japanese language,
which is a complex language with a unique writing
system, making it a challenging subject of study. In
addition to language study, Japanese Studies programs
also explore various aspects of Japanese life and culture,
including literature, art, music, cinema, religion,
philosophy, and politics. Students may also have the
opportunity to study abroad as exchange students in
Japan, allowing them to experience Japanese culture
firsthand and improve their language skills in an
immersive setting. The knowledge and skills gained
through a Japanese Studies program can lead to a
variety of career paths, including international business,
diplomacy, translation and interpretation, education,
journalism, and more. Graduates with a degree in
Japanese Studies possess a valuable set of skills that are
relevant in a globalized world.

According to the Modern Language Association, which
tracks language enrollments in institutions of higher
education in the US, Japanese is the fifth most studied
language, with 68,801 enrollments, a 3.1% increase
since 2013 (MLA, 2016). There were 7,580
undergraduate students studying the Japanese language
and literature in US colleges and universities in 2019.
Similarly, in the UK, there were 1,175 students enrolled
in Japanese studies undergraduate programs in the
2019-2020 academic year (HESA, 2021).

Students who choose to pursue a major in the Japanese
language are often motivated by a variety of factors,
including a passion for the language and culture, a
desire to gain a competitive edge in the global job
market, and an interest in pursuing graduate studies in
related fields, and a possibility of study in Japan. One
of the primary motivations for majoring in the Japanese
language is a passion for the language and culture.
Japanese is a fascinating language, with a rich history,
grammar, and vocabulary, and Japan is a country with
a unique cultural heritage that has captured the
imaginations of people all over the world. By studying
the Japanese language in-depth, students can deepen
their understanding of this fascinating culture and
develop a lifelong appreciation for its history, art, and
customs. It can also open up opportunities for going to
Japan for graduate studies (Tran & Jin, 2021). Another
key motivation for majoring in the Japanese language
is the desire to gain a competitive edge in the global job
market. Japan is a major player in the global economy,
with many industries, such as technology, finance, and
tourism, offering exciting career opportunities for those
who are fluent in the language. Many Japanese
companies have strong ties abroad, creating a demand



for local employees who can speak Japanese.
Mastering business Japanese is essential for future
employment in a Japanese company (Horii, 2011; Inai,
2012). In 2022, we investigated international students
who arrived in Japan two years after the COVID-19
outbreak for enrolling in a Japanese language school.
The respondents reported high instrumental drives such
as gaining a degree, skills, and long-term jobs in Japan.
These results imply a high need for finding
employment in Japan as a main motivation for studying
Japanese (Tran, 2023).

The paper aims to review the existing theories related
to study motivation, language acquisition, study abroad
drives, and motivation, then to consider the approaches
and details that we could prioritize for investigating the
motivations and drives of students majoring and
minoring in Japanese Studies in universities. Then we
discuss the factors that influence students' interest and
commitment to learning, including personal, social,
cultural, and educational aspects that we may choose to
investigate in our further attempts.

Review of Theoretical Frameworks

The basic theoretical framework behind the motivation
to study a foreign language and culture is complex and
multi-dimensional, encompassing psychological,
social, linguistic, and economic theories. In addition to
that, the motivation to study abroad is influenced by a
complex interplay of factors, making it a multi-
disciplinary field of study. Here we briefly review the
theories that we may take into account for designing
our future study direction.

One of the most well-known theories in this context is
the Socio-Educational Model of Second Language
Acquisition, which proposes that motivation is a
critical factor in second language learning. According
to this theory, motivation is influenced by various
factors such as attitudes towards the target language
and culture, perceived competence in the language, and
the value placed on language learning (Atay & Kurt,
2010; Hummel, 2012).

Other
factors

Formal
educatio

Motivation
(integrativeness,
attitude)

Social
factors

Proficiency
outcome

Aptitude
(1Q, genetics)

EQ

Figure 1. Socio-educational framework (by authors
based on Gardner’s model)

Instrumental Motivation suggests that individuals are
motivated to learn a language because they see a
practical benefit in doing so (Gardner & Maclntyre,
1991). For example, a person may study Japanese
because they plan to work or study in Japan, or because
they are interested in Japanese pop culture and want to
consume media in its original language. Integrative
Motivation  (Gardner, 2001) emphasizes that
individuals are motivated to learn a language because
they are interested in the culture and society associated
with that language. For example, a person may study
Japanese because they are fascinated by the history, art,
or literature of Japan, or because they want to travel to
Japan and communicate with locals.

Self-Determination  Theory is a psychological
framework that helps explain motivation in language
learning. The theory suggests that individuals are
driven by the need to satisfy three basic psychological
needs: autonomy, competence, and relatedness. In the
context of language learning, this means that learners
are more likely to be motivated if they have a sense of
control over their learning, feel competent in the
language, and have social connections to the target
language and culture (Chirkov et al., 2007). The self-
determination theory is also used to examine the
intrinsic and extrinsic motivations that drive students to
study abroad (Yue & Lu, 2022).

Flow Theory suggests that individuals are motivated to
engage in activities that challenge their skills and
provide a sense of "flow," or a state of focused
immersion and enjoyment (Csikszentmihalyi &
LeFevre, 1989). For example, a person may study
Japanese because they find the language challenging
and enjoy the process of learning new vocabulary and
grammar structures. There are roles of genetic factors
in language aptitude or learning ability. Let’s take an
example of research evidence that found that genetics
can account for foreign language learning ability (Horst
& von Koss Torkildsen, 2019).



Several theoretical frameworks are also used in the
study abroad research to understand the motivation and
decision-making process of students who choose to
study abroad. One commonly used framework is the
push-pull model (Mazzarol & Soutar, 2002), which
suggests that students' decision to study abroad is
influenced by both push factors (negative aspects of
their current situation) and pull factors (positive aspects
of studying abroad). The push-pull model is also a
useful framework to explain the motivations and
decision-making process of individuals who choose to
study abroad. In this context, push factors are negative
aspects of an individual's current situation that push
them to seek an alternative in a foreign country, such as
limited opportunities for academic or personal growth,
dissatisfaction with the education system, or a desire
for adventure and new experiences. On the other hand,
pull factors are positive aspects of studying abroad that
attract individuals towards it, such as the opportunity to
learn a new language, cultural immersion, exposure to
different academic perspectives, and international
career opportunities. The push-pull model suggests that
both sets of factors need to be considered when
analyzing the decision-making process of students who
choose to study abroad. The model provides a useful
framework to understand the complex decision-making
process of students who choose to study abroad and can
inform policies and practices to enhance international
education opportunities.

From a sociolinguistic perspective, the Accommodation
Theory proposes that individuals are motivated to learn
a foreign language in order to reduce social distance
and improve communication with members of a
different linguistic and cultural group (Gallois et al.,
2005; Giles & Powesland, 1997). This theory
emphasizes the importance of social and cultural
factors in language learning motivation. Another
framework is the theory of planned behavior
(Schnusenberg et al.,, 2012), which suggests that
students' intentions to study abroad are influenced by
their attitudes, subjective norms, and perceived
behavioral control.

Additionally, the social cognitive career theory is used
to explain students' motivation to study abroad as a
result of their career goals and aspirations (Wang &
Lent, 2022). The Expectancy-Value Theory (Wigfield
& Eccles, 2000) provides a good framework for
investigating an individual’s motivation, which claims
that individual choice, persistence, and performance
can be explained by their beliefs about how well they
will do and the extent to which they value the activity.
This fills the gap that the push-pull model does not
provide to investigate study abroad motivation (Yue &
Lu, 2022).

These  frameworks provide researchers and
practitioners with means to better understand the study
motivation, and the factors that influence students'
drives and the decision to study Japanese Studies and
to choose to study abroad.

Discussions

The field of Japanese Studies is a fascinating area of
study that can be approached from a variety of
perspectives. Undergraduate students who major in
Japanese Studies may have a wide range of motivations
for pursuing this subject, and understanding those
motivations is an important task for educators and
researchers to foster and support their academic career
path.

Motivation is a significant factor that drives individuals
to pursue their goals and objectives. For undergraduate
students studying Japanese Studies, motivation is
critical in achieving their academic and career
aspirations. As such, investigating the various
categories of motivation is essential in understanding
the factors that influence their academic performance,
career choices, and overall success. Here we suggest
several categories of motivation that undergraduate
students majoring or minoring in Japanese Studies
should be investigated.

The first category of motivation that should be
investigated is intrinsic motivation, which refers to the
drive that comes from within a person. Undergraduate
students pursuing Japanese Studies might have an
innate interest in the Japanese language, culture, and
society, which motivates them to pursue their studies in
the field. Such students may be self-driven, enthusiastic,
and passionate about their studies, leading to higher
academic performance, a deeper understanding of the
subject, and better career prospects. The second
category is extrinsic motivation, which refers to the
drive that comes from external factors, such as rewards,
recognition, and other incentives. Undergraduate
students studying Japanese Studies might be motivated
by the prospect of securing a high-paying job in Japan
after graduation. Alternatively, they might be motivated
by the prospect of receiving scholarships or other
academic awards. The third category is social
motivation, which refers to the drive that comes from
the need to connect with others or gain approval from
others. Undergraduate students pursuing Japanese
Studies might be motivated by the prospect of
impressing their peers or gaining the approval of their
parents or teachers. The fourth category is academic
motivation, which refers to the drive that comes from
the pursuit of academic excellence. Undergraduate
students pursuing Japanese Studies might be motivated



by the desire to excel academically, gain deeper
insights into the field, and achieve their full academic
potential.

Understanding the sources of intrinsic motivation and
of academic motivation in Japanese Studies students
can help educational institutions design programs that
foster academic excellence, provide appropriate
academic support, and promote the pursuit of
knowledge, leading to better academic outcomes and
better career prospects. Understanding the sources of
extrinsic motivation and social motivation in Japanese
Studies students can help educational institutions
design programs that offer appropriate incentives to
encourage higher academic performance, and more
significant interest in the field, promote social
interaction, networking, and collaboration, leading to
better academic outcomes and improved career
prospects.

Motivation is a key factor in academic success, and it
has been studied extensively in various fields of
education. However, designing a study on the
motivation of college students majoring in Japanese
Studies poses several challenges. The definition and
measurement of motivation can vary depending on the
theoretical framework and approach taken by
researchers. Some studies focus on intrinsic motivation,
while others consider extrinsic factors such as grades,
rewards, or peer pressure. Therefore, a clear and well-
defined operational definition of motivation must be
established before conducting the study. Secondly,
cultural differences and language barriers can be an
issue in studies involving non-native speakers of
Japanese. Understanding the unique experiences and
perspectives of these students can provide valuable
insights into their motivation, but it also requires
careful consideration of cultural and linguistic nuances.
Thirdly, the diversity of the sample population can pose
a challenge to ensuring the study's validity and
reliability. Japanese Studies programs attract students
from different backgrounds, with varying levels of
proficiency in the Japanese language and different
goals and expectations. Therefore, a careful selection of
participants and sampling procedures should be
employed to ensure representativeness and minimize
bias. In addition, the study should consider the
multidimensionality of motivation and its various
components, including attitudes, beliefs, values, goals,
and expectations.

After considering the theoretical frameworks and
available literature, the authors consider several
approaches to that could be used to investigate the
motivations of undergraduate students majoring in
Japanese Studies. Regarding methodology, both
qualitative and quantitative approaches could be

applied for different purposes of investigation. As
qualitative tools are more effective to investigate
individual motivations, the authors consider
conducting individual interviews, focus group
discussions, analyzing students’ work, etc. Conducting
interviews allows researchers to explore a student's
motivations in more depth and to gather more detailed
information than is possible with a survey. Researchers
can conduct one-on-one interviews with students or
group interviews with multiple students. Interviews can
be structured or unstructured, and they can be
conducted in person or remotely. Focus groups are
similar to group interviews, but they are more
structured and aim to generate discussion and debate
among participants. Focus groups can be useful for
exploring the shared motivations and experiences of a
group of students. Researchers can use a variety of
techniques to facilitate discussion, such as presenting
hypothetical scenarios or asking participants to respond
to visual stimuli. Another approach is to analyze
student work. This could include essays, projects, or
presentations. By analyzing the content of these
assignments, researchers can gain insight into what
aspects of Japanese Studies are most meaningful to
students and what motivates them to engage with the
subject. Researchers can also identify patterns and
trends in the content of the work to develop a deeper
understanding of the motivations of students in
Japanese Studies.

For quantitative data collection and analysis, at first
choice we consider conducting cross sectional survey
because of its resource-saving advantages. Survey on
questionnaires poses a common method used in
educational research to collect data from a large
number of respondents. Researchers can design a
survey that includes questions about the students'
background, their interests, and their motivations for
studying Japanese Studies. Surveys can be distributed
online or in person, and they can be anonymous or
include identifying information. In favor conditions,
longitudinal survey or even follow-up cohort could be
considered because of its advantages to specify the
causal relationship among other advantages. Another
approach is to use mixed-methods research. This
approach combines multiple methods, such as surveys,
interviews, and content analysis, to gain a
comprehensive understanding of the motivations of
undergraduate students majored in Japanese Studies. A
comprehensive approach that incorporates different
measurement tools and techniques can provide a more
nuanced understanding of the factors that influence
student motivation in Japanese Studies. Researchers
can use the strengths of each method to compensate for
the limitations of the others, which can lead to a more
nuanced and detailed understanding of the subject.
Regarding the subjects, besides the students themselves,



the parents, relatives or friends could be involved as
additional sources of information. Basically, face to
face is preferred, but investigation could also be
conducted online depends on the time and budget
availability.

Conclusion

Overall, Japanese Studies undergraduate programs
from various universities offer students a diverse and
engaging curriculum that allows them to gain a deep
understanding of Japanese language and culture.
Students with a degree related to Japanese Studies have
a valuable skill set that is relevant in a wide range of
fields, making it a popular choice among students
around the world.

Motivation is a critical factor in the success of
undergraduate students majoring or minoring in
Japanese Studies. Understanding the different
categories of motivation that drive students in this field
can help educational institutions design programs that
promote academic excellence, foster intrinsic
motivation, offer appropriate incentives, promote
social interaction, and collaboration. Ultimately,
understanding and promoting motivation among
Japanese Studies students can lead to better academic
outcomes, higher career prospects, and a deeper
understanding of the Japanese language, culture, and
society.

Understanding the motivations of undergraduate
students majored in Japanese Studies is an important
task for educators and researchers. Designing a study
on motivation in Japanese Studies is a complex and
challenging task that requires careful consideration of
various factors, such as the definition and measurement
of motivation, cultural and linguistic differences,
sampling procedures, and the multidimensionality of
motivation. Addressing these challenges can help
ensure the validity and reliability of the study's findings
and contribute to a better understanding of the factors
that shape student motivation in this field. By using a
combination of approaches such as surveys, interviews,
focus groups, analyzing student work, and mixed-
methods research, researchers can gain a deeper insight
into what motivates students to pursue this subject or
what could be the motivation for study abroad and
career in the future. This understanding can inform
curriculum development, teaching strategies, career
support, study abroad support and other aspects of
Japanese Studies education.
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